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Perhaps one of the most exciting areas

was the Foundation’s sponsorship of the
international Oxford Symposium on Employee
Ownership. Representatives from several
countries gathered at the historic Oxford
University in England to discuss barriers to
employee ownership, both in the United States
and internationally. It was a unique event that
the Foundation can build upon in the future.

James J. Bonham
President
Employee Ownership Foundation
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Board Chair’s Letter

Dear Friends of the Employee
Ownership Foundation,

As my time as Chair of the Foundation comes to a close in the spring of 2023, | look back with great pride at
the hard work and success the Foundation has enjoyed over my term. We worked to support and maintain
our vital research and educational programs, and undertook several new initiatives to engage our employee
ownership community in new and meaningful ways.

When the pandemic hit in 2020, the Foundation moved with extraordinary speed to provide much-needed
resources such as webinars to employee-owned companies to help them manage unprecedented change.
Through that period, the Foundation continued its research efforts and maintained core programming, which
ramped up as the crisis began to subside. Emerging from the pandemic, our programming pivoted again to
ensure the employee ownership community was prepared to succeed in a post-pandemic world.

In the last two years the Foundation launched its now-annual ESOPATHON fundraiser, promoted a successful
video series of ESOP companies and professionals, and much more. As just one highlight from 2022, the
Foundation sponsored the international Oxford Symposium on Employee Ownership, bringing together

a multinational group of scholars, policymakers and other stakeholders to forge a path toward growing
employee ownership across the globe. The results have been dramatic — an expansion of the Foundation’s
donor base, a resurgence of our programming, and increased visibility for employee ownership among critical
constituencies.

And the exciting news is that there’s more to come.

The Foundation not only kept its important efforts active but expanded them. New initiatives were launched to
form the cornerstone of our future. Together with staff and the Board of Trustees, we preserved our past and
prepared our future for the best that employee ownership offers.

I hope you find our 2022 Annual Report to be informative and enlightening, and | thank you for your trust and
support.

Sincerely,

Cindy Turcot
Chair, Board of Trustees

Employee Ownership Foundation
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President’s Letter

Dear Employee
Ownership Supporter,

I’'m pleased to share the Employee Ownership Foundation’s 2022 Annual Report, and with it relay all the
successes the Foundation experienced last year. It’'s been an incredible year filled with excitement and growth.

Most of all, the past year exemplified a true transition to a post-pandemic environment. Our second year of
ESOPATHON saw both increased participation and donations, and we’re excited about the future of this effort.
The Foundation’s business succession video project highlighted additional employee-owned companies

and continues to draw positive attention. Educational and training programs through the EOF are expanding
to include an additional opportunity for CEOs at the leadership program we sponsor with the University of
Pennsylvania. The Foundation will also be expanding its educational programming for employee owners with
ESOP Employee Accelerator, meant to help employee owners better understand and contribute in their roles.
Our research efforts have expanded as well, with the launch of an Executive Series of briefs that share data
and results on specific topics relevant to ESOP culture, communication, and administration.

Perhaps one of the most exciting areas was the Foundation’s sponsorship of the international Oxford
Symposium on Employee Ownership. Representatives from several countries gathered at the historic Oxford
University in England to discuss barriers to employee ownership, both in the United States and internationally.
It was a unique event that the Foundation can build upon in the future in several ways.

The Foundation’s financial outlook continues to be strong, with another robust year of fundraising. Through
your generosity, the Foundation has been able to maintain these programs, expand educational offerings, and
launch new initiatives, all directed at promoting employee ownership.

Please take some time to review the details and information included in this year’s Annual Report, and, as
always, thank you for your interest and support for the Employee Ownership Foundation and its mission.

Sincerely,

James J. Bonham
President

Employee Ownership Foundation
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FOUNDATION BOARD
EXECUTIVE LEADERSHIP
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Cindy Turcot James J. Bonham
Chair of the Board of Trustees President
Gardener’s Supply Company Employee Ownership Foundation

2022 EXECUTIVE COMMITTEE

Steve Earle David Fitz-Gerald Ali Jamshidi
Mid South Building Supply, Inc. Carris Reels, Inc. CTL Engineering, Inc.

Mark R. Lomele Gary Shorman

Recology Eagle Communications Blue Ridge ESOP Associates

Derrick Vick ’

Freedom Industries Inc.

6 O Employee Ownership Foundation | 2022 Annual Report



2022 BOARD OF TRUSTEES

Merri Ash

Internal Trustees, LLC

J. Randall Bishop
J. Randall Bishop Consulting
Services

Janet M. Edmunson
JME Insights

Jeffrey Gelburd
Murray

Davin R. Gustafson
Apple Growth Partners

Andy Manchir
Kats, Sapper & Miller

Alexander Moss
Praxis Consulting Group, Inc.

Robert Schatz
ESOP Plus: Schatz, Brown,
Glassman, LLP

Raman Venkat
LeFiell Manufacturing Company

Ted Becker
McDermott, Will & Emery, LLP

Tabitha Croscut

Devine, Millemet & Branch, PA.

Karen L. Ellis
Superior Farms/Transhumance
Holding Company Inc.

Daniel Goldstein

Folience

Brian Ippensen
TI-TRUST, Inc.

John Miscione
Duff & Phelps, LLC

Marcus Piquet
Ambrose Advisors, LLC

Peter Shuler
Blue Ridge ESOP Associates

Doug Wright
Mountain Hardware & Sports

Dr. Daphne Berry
University of Hartford

Kurt David
Eagle Communications

Mark R. Fournier
STOUT

Steven Greenapple
SES ESOP Strategies

Mick Lamond
Newport Restaurant Group

Ellis Moseley
HISCO, Inc.

Robyn Pollina

The Palmer-Donivan Mfg., Co.

Steve Suckow
BMO Harris Bank
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2022 Year In Review

PRESERVING OUR PAST,
PREPARING OUR FUTURE

Year in Review

By James Bonham, President

The past year has been one of incredible
growth and new opportunities at the

Employee Ownership Foundation.

During the COVID-19 pandemic the Foundation worked
hard to remain true to our historic legacy while developing
and offering new programs, information, webinars, and
other resources to help existing ESOPs survive the high-
risk, early months of the pandemic. As we began to
emerge from the pandemic in 2022, ESOPs faced new
challenges, and the Foundation pivoted to help employee
owners gain the skills and knowledge needed for their
companies to address rapidly emerging economic issues
like inflation, supply chain disruptions and the changing
workforce. Our philosophy was that the first step to
growing employee ownership was to ensure existing
businesses survived the crisis.

Now, as ESOPs move into a new world heavily transformed
by the pandemic, the Foundation has anticipated and
responded by transitioning our programming with new
initiatives to better serve and strengthen the community.
Today the Employee Ownership Foundation is prepared to
continue our bold leadership and work to propel employee
ownership into the future.

Several of the EOF’s core programs
maintained their status as drivers
of knowledge and growth within the
employee ownership community.

Our Edmunson Scholarship program, for example,
continued its nearly 25-year tradition of providing funds
to non-managerial employee owners to help them attend
educational enrichment programs. The Foundation’s
one-of-a-kind CEO training and certification program,
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Leading in an Ownership Setting, done in partnership
with the University of Pennsylvania, continued its premier
curriculum preparing the CEOs of today and tomorrow.
Educational and development programs like these remain
at the very heart of the Foundation’s mission.

The Foundation also continued its other core function of
supporting academic research in employee ownership,
including through funding fellows at Rutgers University’s
Institute of Management and Labor Relations. The
Foundation worked with Institute fellows and staff to
develop new ways to publish the findings of their valuable
research, with more on that below.

Our popular Business Succession video series, started in
2021, released several more company and professional
videos in 2022. This series has been a tremendous

boon to those trying to explain or understand ESOPs, to
policy makers trying to understand the ESOP journey, to
our ESOP professional community, and to media outlets
seeking information on ESOPs. The real-life stories shared
in these videos, which clearly communicate the value of
ESOPs and their impact on business owners’ legacies, the
employee owners, and their communities, have been a
powerful tool in our education efforts.

Several mainstays of the EOF’s programming are growing,
and we’re leaning into that growth to promote and secure
our future. For example, our CEO training program has
been so popular and seen such increased demand that
the Foundation is examining adding an additional new
class each year so more ESOP |leaders may enroll without
a wait list.
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The real Strength Of the increase in ESOPATHON donations

employee ownership ¥
movement comes from $41 5 ooo
the more than 10 million 9

individual employee owners.

Our signature engagement program, ESOPATHON, will enter its third year in
2023. After just two years, this campaign is now raising more in one month
than the Foundation was able to raise in an entire year as recently as 2019.

The response from the employee ownership community
has been incredible -- this annual event has helped
greatly expand the Foundation’s overall fundraising,
leading to both new donors and our highest fundraising
totals yet.

Most of all, ESOPATHON is a fun way for our community to celebrate and enjoy
Employee Ownership Month in October. We expect ESOPATHON to continue its
growth as we work to achieve greater integration of ESOPATHON into The ESOP
Association’s and the Foundation’s national, chapter-level and Board activities.

While organic growth of the Employee Ownership Foundation’s programs is
important, our leadership is not content with simply maintaining the status quo.
In addition to strengthening and expanding existing programming for employee
owners, we are aiming to reach non-employee owners and key stakeholders as
well. Employee ownership is seeing a real resurgence, especially among retiring
baby boomers in the private sector as well as within the U.S. Congress and state
capitals around the nation, and together we are capitalizing on that resurgence
to promote our future.

/
7/
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raised by ESOPATHON
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2022 Year In Review

Toward that end, in 2022 the Foundation engaged in
several new initiatives and efforts which have already
begun to pay real dividends.

The EOF took the bold step of sponsoring The Oxford
Symposium on Employee Ownership, an international
conference of global policy makers, top thought leaders
and stakeholders in the employee ownership community.

Together with our key strategic partners,
the UK-based Center on Business and
Poverty and the European law firm
Fieldfisher, the Foundation sponsored a
truly groundbreaking effort that brought
together representatives from multiple
countries across several continents

to discuss the barriers to expanding
employee ownership.

VKE AN

O <
[ ) ‘ \ [ )

ESOP EMPLOYEE

ACCELERATO

3y <

Held at the world-renowned Oxford University, this forum
included the top Republican and Democratic Senate staff
with jurisdiction on ESOP issues, in addition to Members
of the British Parliament and leading researchers and
professionals. The staff members from the U.S. Congress
came away with a much deeper grasp of employee
ownership and the obstacles to expansion put in place,

or even ignored, by governments like ours. This new
understanding of our issues and the relationships forged at
Oxford became incredibly valuable as Congress worked to
ensure the inclusion of critical ESOP provisions in year-end
legislation focused on retirement security.

In the academic arena, the Foundation worked with
researchers to tailor some of its broader data and research
projects into shorter, thematic briefs with key findings

and highlighted infographics. Several of the research
topics now available on the EOF website include findings
related to ESOP communications, the views of younger
workers on ESOPs, and a comparison of pay and benefits
in ESOPs and non-ESOP firms. These briefs are meant

to be executive-level communications with impactful and
useable takeaways to help inform your corporate strategy
and efforts. More research of this nature will be released
in 2023.

NEW PROGRAM:
ESOP EMPLOYEE ACCELERATOR

This one-day course is designed
primarily for non-managerial
employee owners who would
benefit from a deeper knowledge

and understanding of basic business
concepts and ESOP operations.
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Finally, with the understanding that greater
availability of key data supporting employee
ownership and ESOPs is critical to our education
efforts, the Foundation is expanding our research
activities in 2023. The EOF has announced it

is sponsoring an annual research fellow at the
International Employee Ownership Center in
Washington, DC, whose purpose will be to direct
research on employee ownership in support of
public policy goals. This continues the efforts

of growing our presence in Washington, DC via
our headquarters at the International Employee
Ownership Center.

The Foundation is also launching a new program
called ESOP Employee Accelerator. This one-day
course is designed primarily for non-managerial
employee owners who would benefit from a deeper
knowledge and understanding of basic business
concepts and ESOP operations. The one-day

course will be offered initially in concert with ESOP
Association Chapter meetings, and will include a

day full of interactive lectures, media-driven case
studies, small group discussions, and structured
exercises. The program is designed to develop a
solid foundation and new perspectives on ownership.
The ESOP Employee Accelerator program promises
to be one of the most exciting new offerings from the
EOF and something that will return both personal and
company benefits for employee owners who attend.

But the new Foundation programs and offerings won’t
stop there. Other transformational initiatives and
announcements are likely to follow in 2023, on both
existing programs and new opportunities, so please
stay in touch with the Foundation via social media,
email, and the website. As we pursue our ambitious,
exciting agenda, we hope you'll play a role in the
continued growth and expansion of the Foundation.

Through all these programs
and offerings, the Foundation
will continue working toward
its singular goal: to help
more individuals become
employee owners.

TEA National

TEA NATIONAL
CONFERENCE 2022

W

T

. [y & :

EOF Chair Cindy Turcot joins EOF President James
Bonham for a special luncheon with author Katharine
Manning during The ESOP Association’s National
Conference in Washington, D.C.

Katharine Manning is the author of The Empathetic
Workplace: Five Steps to a Compassionate, Calm, and
Confident Response to Trauma on the Job. She is the
President of Blackbird DC and a well-known conference
speaker, leadership coach, and consultant.

Manning has advised on issues of trauma and victimization
for more than 25 years, including 15 years at the Justice
Department, where she consulted on cases like Madoff,
the Boston Marathon bombing, and the Pulse Nightclub
shooting. Sponsored by the EOF, Manning spoke at TEA
National 2022, where she brought many in the crowd to
tears as we all faced the trauma of the last three years
together. She discussed how to show empathy at work and
how that can translate to lower turnover, more engaged
teams, and a healthier workforce.

Important perspective born of real-world
experience, like the kind Manning shared
with the audience, is a core part of the
Foundation’s efforts to help promote a
stronger and healthier culture at employee-
owned businesses.
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Oxford Symposium

The Oxford
N Symposium on
Employee Ownership’22

This year the Employee Ownership Foundation stepped
onto the international stage as the leading sponsor of the
/th annual Oxford Symposium on Employee Ownership,
held at Oxford University in the United Kingdom.

The Oxford Symposium is an annual gathering of top leaders,
stakeholders, and government officials in the international employee
ownership movement. In its 7th convening, this symposium confronted
major issues and obstacles to participatory capitalism and the formation
of employee-owned firms. Attendees explored many topics related to
the establishment, operation, sustainability, and expansion of employee-
owned firms with a special focus on the emerging UK “Employee
Ownership Trust” model and the U.S. Employee Stock Ownership Plan
(ESOP) model.

The Foundation partnered with longtime Employee Ownership advocate
John Hoffmire and his non-profit, the Center on Business and Poverty,

to host, organize, schedule and direct the event. John’s constant
efforts, relationships, and dedication were critical to the success of

the symposium. In addition to Hoffmire, the tireless efforts of Graeme
Nuttall, a partner in the European law firm Fieldfisher, contributed heavily
to the event’s success. Nuttall led the UK’s efforts to modernize their
approach to Employee Ownership, which resulted in the current boom

in Employee Ownership Trusts (EOTs) and served as the Symposium’s
Master of Ceremonies and lead moderator. He is also a fellow of
Ownership at Work, and an Executive Fellow at Rutgers Institute for the
Study of Employee Ownership and Profit Sharing. We’d also like to thank
the London-based law firm Fieldfisher, which hosted the government
delegations for a full-day preconference briefing.

The packed, two-day program covered several topics by seasoned
presenters. Both the President of the EOF, James Bonham, and the EOF
Chair, Cindy Turcot, were presenters, participating in and leading panel
discussions of the assembled peers and thought leaders. Other notable
presenters sponsored by the EOF at the symposium included: Theodore
(Ted) Becker, a partner in the law firm of McDermott, Will & Emery and

a Lifetime Achievement Award winner from The ESOP Association;
Richard (Rick) Pearl, a partner at Faegre Drinker Biddle & Reath; David

: : Binns, Senior Consultant at ESOP Services, Inc.; and Ken Serwinski, the
=FFS ' Chairman and co-Founder of Prairie Capital Advisors.
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Oxford Symposium

The EOF was also proud to help host several key
congressional staff who traveled to Oxford to
participate in the conference, learn more about
employee ownership and its barriers, and join the
discussion related to the role of government in
promoting and supporting employee ownership.

The historic Sheldonian Theater was designed by one of England’s
greatest architects, Sir Christopher Wren, to be Oxford University’s
ceremonial hall. The theater, with its intimate yet grand feel, has helped
keep the University’s traditions and history alive for more than 350

years. From British Prime Ministers to Nobel Prize winners and Olympic
medalists, the Sheldonian theater occupies a place in history like no other.

Central to the Symposium’s success was the active participation of
high-level government officials from multiple nations. Notably, the
United States Senate was represented by six very senior-level staff from
the Senate Finance Committee, Health Education Labor and Pensions
(HELP) Committee, and Senate Budget Committee. These attendees,
whose travel and expenses were sponsored by the Foundation, are
some of the most influential officials in Washington with direct roles

in U.S. policy impacting ESOPs. The delegation from the UK included
Dawn Butler, a Member of Parliament, and Baroness Sharon Bowles of
Berkhamsted, both longtime supporters of employee ownership. Several
other nations were represented by government officials learning about
employee ownership as they are actively forming their own policies,
including delegations from Canada, Denmark, and Spain.

The resounding success of this year’s symposium was
not only the result of hard work and effort by organizers
and the support from sponsors, but it also clearly
demonstrated the depth and breadth of support for
employee ownership internationally.

Employee Ownership Foundation | 2022 Annual Report O 13



ESOP BUSINESS SUCCESSION
VIDEO SERIES

Over the next 10 years 2.5 million baby boomer business owners —
almost half of all privately held firms in the U.S. — will be looking to
transfer ownership of their business. We should all want their FIRST
choice to be selling their business to their employees.

The Employee Ownership Foundation is committed to growing the ESOP
community through awareness and education. Beginning in 2021 and
continuing in 2022, the Employee Ownership Foundation began an
aggressive outreach and education campaign through a series of exciting
videos about ESOPs to communicate their viability as a succession plan.

2022 Video Highlights
Gardener’s Supply Company

Gardener’s Supply, an organic and sustainable outdoor supply company, considered several options

before deciding on forming an ESOP. The company looked at its stakeholders and made the decision to
become employee owned as a way to stay connected to its community, preserve its values, and support its
employees. Several employee owners share their stories about how the ESOP has impacted their lives while
growing the company.

Air Tractor, Inc.

When Air Tractor founder Leland Snow looked to sell his business, he knew he didn’t want to sell to a larger
aviation company. Instead he turned to an Employee Stock Ownership Plan ensuring his business stayed local
and that his legacy lived on. Today you can find Air Tractors in 40 countries around the world.

Mid South Building Supply

From orphan to owner and then finally deciding to secure his legacy and transition his company to an ESOP,
the founder of Mid South Building Supply, Norman Rales, had a monumental impact on the future of his
company and the people who work there. In the video, the new owners (the employees) about how being an
ESOP company impacts them every day.
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Air Tractor, Inc.
Business Succession Video Series

To view the
Business
Succession series,
scan or visit the
EOF website.

Wi iDL .

DREW TAVSS
CEO & CHAIRMAN,

3 1 EMPLOYEEOWNER 42 YEARS
\ i’ \ n

Mid South Building Supply
Business Succession Video Series

4 N

The Business Succession video series and all the Foundation’s work is

made possible by generous contributions by readers like you. If you enjoyed the _l_
content in these videos and want to support the expansion of employee ownership, +
consider making a tax-deductible contribution to the Foundation today!

employeeownershipfoundation.org/ESOPFormation

v

4 N .
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ESOPATHON

ESOPATHON

evpioves ownersnr rououo R NSRIRSl ooy

ESOPATHON is a month-long, activity-based campaign to By the Numbers
engage the employee ownership community nationwide S .

in the EOF's effort to support the essential research, v O Y
education, and public outreach that is necessary to

make and keep employee ownership available for all ﬁ
Americans.

790+ Donors

aaa
aaa

The Employee Ownership Foundation would like to
thank the nearly 200 participants, representing all 18 of
TEA’s Chapters, Taylor Guitars and Newport Restaurant

Group for their generous prize donations, and the
many companies that participated. We look forward to
seeing you for ESOPATHON 2023, taking place during
Employee Ownership Month in October.

40+ States and
all 18 Chapters

ESOPATHON lLeaderboards sl

Top Company — Total Raised: Top Chapter: @
1. Carris Reels, Inc. 1. New England

2. Gardener’s Supply Company 2. lowa & Nebraska

3. Cedar Rapids ESOP Community 3. Ohio & Kentucky 32 P o .
articipating

Top Company Per Capita: Top Individual: Teams

1. Gardener’s Supply Company 1. David Fitz-Gerald

2. CTL Engineering, Inc. 2. Daniel Goldstein

3. Mountain Hardware & Sports 3. Cindy Turcot

Top Professional Team:

1. Ambrose Advisors

2. Praxis Consulting

3. Blue Ridge ESOP Associates

Contributing more

than $415,000

— arecord!
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Edmunson Scholarship

CHARLES R. EDMUNSON
SCHOLARSHIP

The Edmunson Scholarship helps defray the cost of sending nonmanagement employee owners to programs
that promote and offer education on employee ownership. These scholarships can be used at events offered
by the Employee Ownership Foundation or The ESOP Association during 2023.

Applicants apply for one of two categories — either Recognition of Achievement or Ownership Thinking
Development. Recognition of Achievement scholarships are awarded to those who play a significant role in the
development and enhancement of their company’s successful ownership culture, while Ownership Thinking
Development scholarships are awarded to those seeking support for developing skills and knowledge in the
practice of ownership culture.

THE EMPLOYEE OWNERSHIP FOUNDATION WOULD LIKE
TO CONGRATULATE THE 2022 CHARLES R. EDMUNSON
SCHOLARSHIP RECIPIENTS.

David Waltmon Donna Caufield and Van Noorden
Cisco-Eagle, Inc. Imtra Corporation

Monique Benoit and Channy Eang  Sherry McCall

Dale Medical Products, Inc. InSource Solutions

Ann Marie Johansen and Mayet Suzie Leisure
Peterson Opportunities for Positive Growth, Inc.

Diversified Plastics, Inc. .
Kimberly Bowen

Theresa Roque and Shawn Frey R.C. Mgoggline.

HdL Companies .
Mallory Fischer

Lisa Foscone and Randor Skinner VHV Company

Fontana Lithograph, Inc. DBA MOSAIC

To learn more about the Edmunson Scholarships please visit the Employee Ownership Foundation’s website at
EmployeeOwnershipFoundation.org/Edmunson.

This year’s applications will be accepted June 1to July 15, 2023.
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Research

EXECUTIVE SERIES RESEARCH

Rutgers University

For the past four years, the Employee Ownership Foundation has funded the National ESOP Employee
Survey through Louis O. Kelso Fellowships at the Rutgers Institute for the Study of Employee Ownership

and Profit Sharing.

Using the data collected, the Foundation partnered with Rutgers to begin a yearlong series of academic
inquiry that explores different questions that current and prospective ESOP executives and employees face.

Below are a selection of questions as prepared by Louis B. Kelso Fellow, Jungook Kim.

Question: How do pay and other
benefits compare between ESOP and
non-ESOP firms?

Answer: A recent survey of current ESOP workers asked
them to compare their previous non-ESOP employment
experience with the current ESOP employment on seven
areas including compensation, benefits, and participation.

Employees who came from other companies to ESOP
companies and were new to ESOPs had consistently
higher assessments of their current ESOP job from their
previous non-ESOP company job.

Higher assessments of the current ESOP employer are
associated with lower intention to quit, satisfaction with the
ESOP, a sense of psychological ownership, a sense that
the organization is treating them fairly, and several other
key attitudes.

Question: ESOP Communications: Does
It Even Matter?

Answer: Yes, good communications matter a lot. Good
communications about the ESOP leads to higher
satisfaction with the ESOP. Employees perceive their
company is fair when they are well informed about the
ESOP and want to stay.

Question: Do ESOP Employees Have
Better Relationships With Their
Supervisors?

Answer: ESOPs in and of themselves do not have
significant effects on supervisor-employee relationships.
However, ESOP employees are more likely to report

their supervisor is willing to help them solve problems at
work. Also, ESOPs can indirectly help improve supervisor-
employee relationships: Better communication about
ESOPs and employees’ higher satisfaction with ESOPs
contribute to better supervisor-employee relationships.

Question: Younger Workers in ESOPs:
What To Do?

Answer: Researchers looked at younger workers who are
in ESOPs and not in ESOPs. Greater profit sharing and
ESOP values definitely matter for young ESOP workers.
On top of this, more participation in decision making
makes a difference.

To access these reports and key findings visit the Foundation’s website at

employeeownershipfoundation.org/research/EOFExecutiveSeries.
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CEO Leadership Program

LEADING IN AN OWNERSHIP

SETTING

The Program for CEQOs

An educational partnership between the Employee Ownership Foundation and University of Pennsylvania, the program
addresses the relationship between ESOP companies and the effectiveness of their leaders. A key focus area is how

leaders can foster employee engagement that impacts the company’s bottom line.

Limited to just 20 participants each year, this program for CEOs is focused on enhancing each participant’s leadership
effectiveness, and on building a network of ESOP CEOs who can share resources and best practices to enhance the

success of ESOPs across the county.

This two-part program is held over one week in mid-July and one week in early December. This year’s class was
comprised of ESOP leaders representing a cross-section of industries and geographic regions. We are excited to

celebrate the 2022 alumni and look forward to welcoming our 2023 class in July.

States indicated in dark blue represent where companies are located with CEO alumni.

Alabama Georgia
Alaska Hawaii
California Idaho
Colorado lllinois
Connecticut Indiana
District of Columbia lowa
Florida

Kansas
Kentucky
Maine
Maryland
Massachusetts
Minnesota

Missouri
Montana
Nebraska
New Hampshire
New Jersey
New Mexico

Pennsylvania

New York Tennessee
North Carolina Texas
Ohio Vermont
Oklahoma Virginia
Washington
Rhode Island Wisconsin
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Kelso Fellows

LOUIS O. KELSO FELLOWSHIPS
FOR 2022 - 2023

The Employee Ownership Foundation is proud to announce the recipients of the
Louis O. Kelso Fellowships for 2022 — 2023. The Louis O. Kelso Fellowships are
awarded to scholars studying broadened ownership of capital in the U.S. The
Fellowships are part of the national fellowship program on employee stock ownership
of the School of Management and Labor Relations (SMLR) at Rutgers University. This
year, the Institute awarded 30 individuals from across the country and the world,

who are making substantial contributions towards academic research in the field of

employee ownership and profit sharing.

Jungook Kim
Rutgers University SMLR

Present Position: Assistant Professor, Chatham
University

Topic: Continuation of the monthly brief research
studies for the Employee Ownership
Foundation and the Institute’s web site

Kyoung Yong Kim
Villanova University

Present Position: Assistant Professor, Villanova
University, Villanova School of Business

Topic: Are higher-quality employees more or less
attracted to firms with employee ownership
plans?

Dr. Valerie Whitcomb

Salisbury University School of Business

Present Position: Instructor, Perdue School of
Business, Salisbury University

Topic: Case studies of ESOP companies

Trevor Young-Hyman
University of Pittsburgh

Present Position: Assistant Professor, Katz School of
Business

Topic: The decision-making process of retiring
business owners in considering an ESOP
or a worker coop
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Adria Scharf

Rutgers University School of Management and
Labor Relations

Present Position: Adjunct Lecturer, Human Resource
Management; Director of Education and Collaboration
and Project Director, Curriculum Library for Employee
Ownership (CLEO), and J Robert Beyster Fellow,
Institute for the Study of Employee Ownership and
Profit Sharing, Rutgers SMLR

Topic: Case studies of ESOP firms



Trustee Highlights

TWO EXCEPTIONAL TRUSTEES

The Employee Ownership Foundation asked two Trustees who
each demonstrated a unique and successful approach to their
responsibilities as Trustees to share their thoughts on how to
support the Foundation.

Mick Lamond

is Chief Financial Officer at Newport Restaurant Group (NRG),

a 100% employee-owned hospitality company with operations

in Rhode Island and Massachusetts. He directs all financial
functions of NRG and its subsidiaries. Mick is a tireless supporter
of the Foundation. This year, through his support Newport
Restaurant Group graciously contributed a two-night stay at

the luxurious Castle Hill Inn, the premier oceanside resort in
Newport, Rl as an incentive for participating in ESOPATHON.

Alex Moss

is a Founder and President of Praxis Consulting Group, Inc.,
where he advises employee-owned, nonprofit, and mission-
driven corporate clients in fully engaging employees to drive
organizational performance. Alex currently serves on the Board
of three ESOP companies, and chairs two of those. This year,
through his support Praxis offered ESOPATHON supporters the
opportunity to match contributions up to $10,000. The impact of
Praxis matching donations instantly doubled.

The Employee Ownership Foundation thanks both Mick Lamond and Alex Moss for their
continued support for employee ownership and the mission of the Foundation.
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Trustee Highlights

As the Chief Financial Officer of Newport Restaurant
Group, a hospitality company with operations in Rhode
Island and Massachusetts, | see the positive impact of
employee ownership every day. | joined the company after
12 years in public accounting. During that time, | worked
on engagements for companies with ESOPs which allowed
me to learn and understand how these plans work. This
exposure gave me perspective on how ESOPs are a

great tool for business succession. Upon joining Newport
Restaurant Group, | immediately saw the company’s
passion for great food, providing exceptional experiences
and unparalleled hospitality in all of our businesses. In
addition, woven into the company culture is the ESOP,
which is evident in the pride of company ownership.

| see first-hand how the ESOP brings

an already special company to the next
level. Newport Restaurant Group did not
need the ESOP to be successful, but we
are more successful because of it. | feel
that is true for most employee-owned
companies.

Since joining Newport Restaurant Group, | have been
more involved in the ESOP community, which has
strengthened my belief in ESOPs. While ESOPs and
employee ownership may not be the right structure for
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STRENGTHENING
EMPLOYEE
OWNERSHIP:

Culture, Awareness and
Education

By Mick Lamond, Newport Restaurant Group

every company, there are many situations where an ESOP
is a great fit. Unfortunately, ESOPs do not get as much
consideration as they deserve in business succession
planning, due to still being relatively rare.

I joined the Employee Ownership
Foundation because | believe in its goal
to help more people become employee
owners and doing so through awareness
and education.

As a Trustee, | connect with companies and professionals
to increase awareness of the EOF and its mission. | am
also continually learning more about employee-owned
companies so | can apply that knowledge to Newport
Restaurant Group and be an advocate of ESOPs to the
business community.

Over the years, | have met many individuals in the ESOP
community, and I've enjoyed the relationships that | have
developed. Being a part of the EOF has given me the
opportunity to see firsthand the passion and commitment
of the leadership team and all the important work they do
support and grow employee ownership. | am happy to be
a part of the Foundation and enjoy helping the Foundation
meet its goals.



I’'m a bit of an odd duck (aren’t we all?!) | went to business
school in the late 1980s to study how to broaden access
to wealth for more American workers through employee
ownership. My independent study course was “Marketing
ESOPs to Retiring Business Owners,” go figure. Through
that work, | met Ginny Vanderslice and Jim Steiker, who
invited me to join them in the first version of Praxis.

We’ve come a long way, both at Praxis and as an ESOP
community.

We've learned a tremendous amount about
what it takes to make shared ownership
successful — in individual companies,
across our economy, for our nation.

We’ve extended our model to benefit from and provide
benefits to millions of employee-owners across a broad
range of extremely successful businesses and industries.
And these employee-owners how have access to levels

of wealth sharing that otherwise would have been
inconceivable. Something pretty interesting is going on here.

The EOF was founded early in my career. | initially watched it
from a distance, and then EOF Chair Waite Dalrymple asked
me to serve as a Trustee. Waite had sold his company,
Parametrix, to an ESOP, we had advised them. | greatly
admire Waite and what he had done for his fellow founders,
for his employees, and for the communities they serve. |
agreed to serve both because he asked me, and because
this is work that needs to be done for our ESOP community.

Why does it matter? In part, it's selfish. Employee
ownership is at the core of my career. When companies
consider employee ownership, they often call Praxis

Trustee Highlights

SHARING
RESPONSIBILITY &
SHARING BENEFITS:

A Community
of Ownership

By Alex Moss, Praxis Consulting Group, Inc.

to help with our brand of “ESOP-to-common sense”
translation. And when existing employee-owned
companies seek to enhance their performance — their
culture, their leadership, their strategy — they call us to help
them make ownership feel real and create more voice and
more value for their employee-owners. It’s pretty simple:
more awareness of employee-ownership = more ESOPs =
more work for us...and vice versa. Expanding awareness of
employee-ownership in the broader business community,
that’s what the EOF does.

Still, it’s not all selfish. At the risk of “shedding light, where
previously there was no darkness”: profit and stock value
matter hugely, duh. They are our oxygen, but oxygen is not
the end goal, it'’s the enabler — we don't live to breathe, we
breathe to live. Profit and stock value are not the things
that matter most, though they are essential to enable us to
do the other things we care about. And as our client and
friend, Gerardine Ferlins (founder of Cirtronics, another
successful ESOP) says, “When you get, you give.” For me,
an essential part of that giving back means contributing

to the community that got me here, in part by serving as
an EOF Trustee. This balance between self interest and
community benefit seems to me to be the essence of what
shared ownership is all about.

The long-run story of employee-ownership is still being
written, by all of us together. It will depend on public
awareness of employee ownership, on the financial
sustainability of ESOPs — paying out all that wealth! —
and on developing the talent to lead these amazing
organizations into the future. That’s why EOF-funded
programs like the University of Pennsylvania’s “Leading
in an Ownership Setting: The Program for CEOs,” and
the many others outlined in this report, are so vital to our
shared success. Our future is in our hands: please join us
in continuing to write the employee ownership story.
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EOF Reception

A CELEBRATION OF EMPLOYEE
OWNERSHIP — AN EVENING
WITH 007 November 10, 2022

Eiffel Tower Restaurant, Paris Hotel & Casino
Las Vegas, Nevada

James Bonham, EOF and Ali Gary Shorman, Eagle Cathy Maddox, Commonwealth
Jamishidi, CTL Engineering, Inc. Communications and Ali Jamshidi, Electric Company of the Midwest
CTL Engineering, Inc.
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THANK YOU

To Our Foundation Donors

$5,000 or more

2022 Donors

Anonymous
Carris Corporate Foundation
Daniel Goldstein

Eagle Communications/Robert & Patricia
Schmidt Foundation

ESOP Plus - Schatz Brown Glassman LLP

HISCO Inc.
Hypertherm, Inc.
James Steiker
Joanne Swerdlin
John Michael Maier
Kurt David

Mark Lomele

New River Electrical Corporation
Peter Henry

Plastic Products Company, Inc.
Praxis Consulting Group, Inc.
Recology Employee Owners

Gardener’s Supply Company LeFiell Manufacturing Company TI-Trust, Inc.
$4,999-$2,500
Blue Ridge ESOP Associates Freedom Industries, Inc. Parksite Inc.

Cedar Rapids Bank & Trust
Chartwell Financial Advisory
CTL Engineering, Inc.

DCS Corporation

EA Engineering, Science, and Technology,
Inc., PBC

$2,499 - $1,000

Houchens Industries, Inc.
Jade Palermo
Marcus Piquet

Mid South Building Supply, Inc. Employee
Owners

Newport Restaurant Group

Prudent Fiduciary Services LLC
Steve Suckow

STOUT

Tech-Etch, Inc.

Theodore Becker

A. Lori Stuart

Acadian Ambulance Service, Inc.
ACRT, Inc.

Air Tractor, Inc.

Air Treatment Corporation

Allied Mineral Products, Inc.

Apple Growth Partners
Architectural Glass & Aluminum Co.
Austin, Tsutsumi & Associates, Inc.
Baker Group

Bank lowa

Bankers Trust

Barr Brands International, Inc.
Bonitz, Inc

Brent Thomas

Burns & McDonnell

Cameron Manufacturing & Design, Inc.
Carey Chen

Cenlar Capital Corp.

Christie Kane

Commonwealth Electric Company of the
Midwest

Community Bank

Creative Financial Staffing, Inc.
D&D Roofing and Sheet Metal Inc.
Dakota Supply Group

David Fitz-Gerald

David Van Ness

Delta Pipeline Inc.

Derrick Vick

DISTek Integration, Inc.

Duane Tolander

DVL Group, Inc.

Eileen Fisher Inc.

Eric Braitmayer

ESCO Group

ESP International

Fairfax Lumber & Hardware Co.
Flow Tech, Inc.

Folience

Frank Bucci

Frieda Takaki

Hallam-ICS

Hardy Diagnostics

Heather Svahn

HNTB

Holmes Murphy & Associates
Hope Thompson

Houff Corporation

IMTRA Corporation

James Feinson

Janet Edmunson

Jessica Hawkins

Johnson, Mirmiran & Thompson, Inc.
Joseph Cabral

Katz, Sapper & Miller

KeHE Distributors, LLC

Kevin Reichert

KPH Healthcare Services, Inc.
Kyle Spader
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2022 Donors

Larry and Joni Witzel
Laurence Goldberg

Lewis Tree Service, Inc.
Marie Minton

Mario Puccinelli

Mark Fournier

Michael Zeller

MidWest One

Morton Buildings, Inc.
Nelson Electric

New South Chapter Meeting
Paladin Capital Inc.

Palmer Group

PBI-Gordon Corporation
Peter Shuler

Prairie Capital Advisors, Inc.
ProAct Inc.

$999-$500

QPS Employment Group, Inc.
Rachel Markun

Rayser Holdings

Richard Stafford

Robyn Pollina

Salem Fabrication Technologies Group
Employee Owners

Salvatore Coniglio

Schweitzer Engineering Laboratories, Inc
Shannon Nielsen

Shuttleworth & Ingersoll, P. L. C.

SRC Holdings Corporation

Steve Earle

Strategies To Empower People

Sundt Construction, Inc.

Superior Farms/Transhumance Holding
Company Inc.

Terracon

The Burnett Companies Consolidated, Inc.
The Palmer-Donavin Mfg., Co. Employees
The Stark Group

Timberline Manufacturing

TrueNorth Companies

USI Consulting Group

Van Meter Inc.

Vermont Community Foundation

Waite Dalrymple

WEDCO, Inc.

Williams Brothers Construction Company,
Inc.

Woodforest Financial Group
Wright Service Corp

Xytex Cryo International
Zachariah Yurch

3LS Inc.

Aaron Moberger

Admix, Inc.

Adrian Loud

AirBorn, Inc.

Airline Hydraulics Corporation
Alex Perry

Amboy Bancorporation
American Business Group ESOP
American Solutions for Business
AMPAM Parks Mechanical, Inc.
Andrew Ward

Andy Manchir

Angelo lafrate Construction
Ankrom Moisan Architects, Inc.
Aqua Engineers, Inc.

Arvig Enterprises, Inc.

Ashley Johnson

Aubrey Silvey Enterprises, Inc.
Avian, Inc.

Aziz El-Tahch

B & | Contractors, Inc.

Barbara Clough

Barr & Barr, Inc.

Barr Engineering Company
Basden Steel Corp.

Basic Construction Company LLC
Big G Express, Inc.

BPM LLP

Brian Eagle

Brian Ippensen

Brin Glass Company

Bruns Construction Enterprises, Inc.
Carl Mennie

Carla Klingler

Carson Capital Corp.

Carter Myers Automotive

Cathy Ivancic

Chip Brown

Chiro Inc dba Mr Clean Maintenance
Systems

Christensen Group, Inc.
Christopher Kramer

Chuck Coyne

Cindy Turcot

Columbus Chemical Industries, Inc
Conservit, Inc.

Consumers Pipe and Supply Co.
Contempora Fabirics, Inc.

Craig Baker

Crisis Preparation and Recovery, Inc
Cross Financial Corp

Curt Rubinas

Cybernet Systems Corp.

DAS Acquisition Company, LLC
Data Systems Analysts, Inc.

Dave Ferraro

David Adler

David Davis

Dawn Goestenkors

DCC Companies Inc., DBA Matrix
Construction Services
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Dealers Electrical Supply Co.
Deans, Inc.

Dexter Apache Holdings, Inc.
Dialectic Engineering
Diamatrix, Inc.

DLR Group

Donald Chew

Doug Wright

Drew Schaefer

Duff & Sweeney, LTD

Edward Farewell

Ehlers & Associates, Inc.

Emery Sapp & Sons, Inc.
Employee Owned Holdings, Inc.
Envision Radiology

Eric Zaiman

EURPAC Service, Inc.

Eutaw Construction Company, Inc.
F.L. Crane & Sons, Inc.

Fifth Third Bank

Financial Business Systems Inc.
First National Bank of Bemidji
Flynn Brothers Contracting
Frank Quigley

Friesen Press

Ganahl Lumber Company

Gary Shorman

Giroux Glass, Inc.

Global Tax Management, Inc.
Globalview Advisors

Greene Light Holdings Company



Greg Brown

Harris & Ruth Painting Contracting

Hatco Corporation
Henderson Companies
Heritage Aviation, Inc.
Hoffman & Hoffman, Inc.
HPM Building Supply
Hugh Reynolds

Illinois Chapter Members
Innovance, Inc.

Inontime

Intrepid Industries Inc.

Island Kinetics Inc. Dba CoValence
Island Pacific Distributors, Inc.

J. Hamelin Team
Jacquie Foss

James Bado

Jamie Staat

Jeffrey Gelburd
Jessica Ernst

Jim Clawson

Jim Rowland

Joan Manzo

John O’Brien
Johnny’s Pizza House, Inc.
Jon Braslaw

Joseph Borowski
Julie Brooks

Karen Ellis

KCI Technologies, Inc.
Kelly Ponce

Ken Kacere

Kerotest Manufacturing Corp.

Kimberly Serbin

KKW Trucking, Inc.

KLJ, Inc.

KOGOK CORPORATION
Kristina Cox

Kurt Manufacturing

Kurtis Taylor

LBS

Lee Bloom

Legacy Bank

Level 10, LLC

Littleton Coin Company
Lumbermen’s, Inc.

Lynn DuBois

Magnolia Forest Products
Maine Drilling & Blasting, Inc.

Maitland Partners Executive Search

Manar, Inc.

Mangan, Inc

Marc Schechter

Mariann Fuller

Marisela Abad-Miranda

Martin Bros-Marcowall, Inc.

MB Haynes

McLean Contracting Company
Mechanical Breakdown Protection, Inc.
Mechanical Holdings, Inc.
Mega Western Sales

Melissa Book

Messer Construction Co.
Michael Podkulski

Michael Zermefio

MN/DK Chapter

Modern Air Mechanical

MSA Professional Services, Inc.
Nawaz Ukani

Newport Harbor Corporation
Nick Sypniewski

North American Video Corporation (dba
NAVCO)

Nussbaum Transportation Services, Inc.
Ogden Forklifts, Inc.

Opportunities for Positive Growth, Inc.
Pacific Steel & Recycling

Paper Machinery Corporation

Paul Dougherty

Penn United Technologies, Inc.
PeopleTec

PFSbrands

Pillar Construction Inc.

Pima Medical Institute

Pitts Enterprises, Inc.

Plum Run Solutions

Precision, Inc.

Preferred Pump & Equipment
Puffer-Sweiven

R & K Solutions, Inc.

R&B Steel

Ralph and Maria Dumke

Raman Venkat

RC Construction Services, Inc.

RCB Bank

Rieth-Riley Construction Co., Inc.
Riverside Construction Company, Inc.
Rob Hilton

RobbJack Corporation

Robert Grossman

Robert Massengill

Robert Tomaka

2022 Donors

Roeslein & Associates, Inc.
Roy’s Hawaii

Roy’s Holdings, Inc.

Rusin LTD

Russ Gaitskill

Ryan, Smith & Carbine

S & J Supply Company, Inc.
SARA, Inc.

Sargent Corporation
Saver Group, Inc.

Scot Forge Company
Scott Electric Company

Rocky Fiore

Shorr Packaging Corp.

Siddons Martin Emergency Group, LLC
SimVentions, Inc.

Span Construction & Engineering, Inc.
Staab Construction Corporation
Stars Behavioral Health Group
Stellar Industries

Stephen Earle

Stephen James

Steven Greenapple

Stevens Global Logistics, Inc.
Stevens Industries, Inc.

Summit Body & Equipment, Inc.
Superior Industrial Solutions, Inc.
Syblon Reid

Tabitha Croscut

Taylor Design

Teddy’s Bigger Burgers

Telecare Corporation

Telligen

Terence Griswold

Teresa Daggett

Terri Maxwell

The Branch Group, Inc.

The Capital ESOP Group/UBS Financial
Services, Inc.

The Greenery, Inc.

The Palmer-Donavin Mfg., Co.
The Resorts Companies, Inc.
Torch Technologies

Twin Manufacturing Company
USCB, Inc.

Utah Tank & Trailer LLC
Vermont Information Processing, Inc.
Volkert & Associates, Inc.
Wallner EXPAC

Wausau Supply Co.

Wayne Isaacks
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2022 Donors

Web Industries, Inc.

William Bloom

William D. Meeker Enterprises
William Raap

$499-$250

Wilson Senior Care
WithersRavenel

Wood-Mizer Holdings, Inc.
Woodex Bearing Company, Inc.

Woodruff Sweitzer
Xtek, Inc,
Yogi Kwong Engineers

?ike Group Inc.

21st Century Plastics Corporation
Aaron Pryor

Abatix Corp.

AbleNet, Inc.

ABM Mechanical, Inc.
Absolute Group Inc.
Accurate Electric Inc
Action Air systems.com
Adleta Corporation

Adman Electric, Inc.
Advanced Lifeline Services
Advantage Print Solutions
AE Electrical Solutions

Affordable Office Interiors DBA BOS

AG Express Electronics, Inc.
AGVISE Laboratories, Inc.

Al. Neyer

Alaska Rubber Group
AlaTrade Foods Inc

Alberto Aguilar

Alexander Grasser

Allen Insurance and Financial
Alliance Foods, Inc.

Alliance Group

AlliedCook Construction Corp.
Allison Wilkerson

Alpine Testing Solutions
Alterman, Inc.

American Legend Services
American Plastic Molding
Ana-Lab Corporation

Anchor Paper Company
Anderson Engineering, Inc.

Anderson Insurance Associates, Inc.

ANDRES Construction Services
Anne-Claire Broughton

Anvil Corporation

Applied Engineering, Inc.
ArcherPoint, Inc.

ARGI Financial Group

Argus Consulting, Inc.

Arion Systems, Inc.
ASU Group
Atlas Steel Products Co.

AUTOMATIC SPRINKLER OF TEXAS, INC.

AVEKA Inc

AVID Products, Inc

Avion Solutions, Inc.
Avtask, Inc.

Axia Consulting

Axios HR

Ayers Saint Gross, Inc.
Aztalan Engineering
Badger Custom Pallets Inc.
Baker Audio Visual, Inc.
BAMCO Inc.

Bane-Welker Equipment
BAPKO Metal, Inc.

Barney Lehnherr

Bart Mcllonie

Bay Cities Container Corp
BCP Transportation
Bellevue State Bank

Ben Wells

Bergstrom Electric, Inc.
Bill Yoerger

BL Companies, Inc.

Black, Gould & Associates, Inc.
Bland A/C & Heating Inc.

Blount Construction Company, Inc.

Bob’s Red Mill Natural Foods, Inc.
Bollman Hat Company

Bowers + Kubota Consulting, Inc.
Bradford White Corporation

Brian Bornino

Brinkmann Constructors

Brown Strauss, Inc.

Bucky Wright

Builders Supply Co., Inc.

BULLDOG SALES COMPANY, INC.

Bunnell Incorporated
Burlington Graphic Systems, Inc
C&K Market
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C. Grant McCorkhill

C.O.nxt

C.O.W. Industries, Inc.
CABLECONN

CalCom Energy

Calsoft Systems

Caltrol, Inc.

Calvert Masonry, Inc.

Capris Furniture Industries, Inc.
Cara Benningfield

Card Access, Inc.
Carithers-Wallace-Courtenay
Carlson Brigance & Doering, Inc.
Carmen Licea

CDI Services, Inc.

Cecilia Loftus

Central Bag Company

Central Coating Company, Inc.
Central Indiana Hardware Co., Inc.
Central Moloney, Inc.
CENTROL, Inc.

cfm Distributors, Inc.
Challenge Mfg. Company
Chandler Asset Management
Charles Metzig

Charles River Analytics

CHART Rehabilitation of Hawaii, Inc.

Chelsea Mikula

Chem Service, Inc.
Chemcote, Inc.

Chris Hale

Chris Swiecicki
Christopher Hirschfeld
Christopher Mackin
Christopher McLean
Christy Magee
Cirtronics Corp.

Civil Design Concepts
Clark Insurance

Clean Air Quality Service Inc.
Clifford Canavera
Clima-Tech Corporation



Club Fitness Holdings, Inc
Clune Construction Company
Coast Heat Treating Company
Coast Holdings Group

Columbia Chemical Corporation
Commercial Sheetmetal Co., Inc.
Commonwealth Fire Protection
Community IT Innovators, Inc.
Conco Inc.

Concord Lumber Corporation
Concrete Supply Co., Inc.
Consolidated Minerals, Inc.
Control Associates Inc.

Control Installations of lowa, Inc.
Cornerstone Government Affairs, Inc.
CorTrust Bank

Courtney Stone

Crop Quest, Inc.

Cruise America

CTS Cement Manufacturing
Culinary Institute Lenotre

Curtis Restaurant Equipment, Inc.
Custom Wood Products

D & A Companies

D & H Distributing Company

D & S Manufacturing Co., Inc.

D. Wilson Construction Co.

D.F. Chase, Inc

Daigle Oil Company

Dale Stevens

Daphne Berry

David Whaley

Dawn Bunting

De Maximis, Inc.

DeAnza Tile Co., Inc.

Deborah Karlsrud

DENBOW COMPANY

Dennis Paper & Food Service
Diamond Line Delivery Systems, Inc.
Dietz & Company Architects, Inc.
Donny Springer

Downes Construction Co., LLC
Durham & Bates Agencies Inc.
Dustrol, Inc.

Eastern Shore Associates, Inc.
Eastridge Workforce Solutions

Edminster Hinshaw Russ & Associates
Dba EHRA

Edmund A. Allen Lumber Company

Edward Enterprises, Inc.
EEA Consulting Engineers

Electronic Services Corporation Aka
Alternative Manufacturing Inc. (AMI)

Elizabeth SKAKUN
Elliott Machine Shop, Inc.
Elyse Bluth

Emergency Apparatus Maintenance, Inc.

Emily Rickard

Emory Wilson Process, Inc.
Employee Owners of Mainely Tubs
Empowered Ventures, Inc.
Enhanced Capital Partners, Inc.
Entech Sales & Service

EON, Inc.

Eric lIwamoto

ERMCO, Inc.

ESOP of People’s Bank and Trust Co.
ESOP One

Essential Ingredients, Inc.

Exigo Corporation

Exxel Pacific, Inc

Fabric Services

Farmers National Company

Fast Electrical Contractors, Inc.
FAST Global Solutions, Inc.
Fastener Industries, Inc.

First Bank of Berne

First Hope Bank

First State Bancorp, Inc.

Fleis & VandenBrink Engineering, Inc.
Flippo Construction Company, Inc.
Floor To Ceiling Carpet One
Foldcraft Company

Forte Residential, Inc.

Frank and Grossman Landscape
Contractors, Inc.

Freddie Johnson

FST Logistics

Fund Evaluation Group
Fusion Inc.

G&T Industries, Inc.
Gary Cooper

Gary Lemons

Gary Line

Gemini Industries, Inc.
GEOLABS, Inc.

GLMV Architecture, Inc.
Global Prairie

2022 Donors

Golden Artist Colors Inc.

Grand Central Oyster Bar & Restaurant,
Inc.

Grand River Rubber & Plastics
Graydaze Contracting, Inc.
Greater Community Bank
Greatland Corporation

Greg Daugherty

GRITT Business Coaching
Guardian Fleet Services

Gulf Copper & Manufacturing Corp.
H & W Holding Company

H&C Tool Supply Corp.

H2I Group Inc.- keep

Haberfeld Holdings Inc.

Hager Sharp Inc.

Hakanson Anderson Assoc. Inc.
Halloran Consulting Group, Inc
Hamill Manufacturing Company
Hana Nguyen

Hand Construction Company, LLC
Hargrove

Harpoon Brewery

Harris Group Inc.

Hart Brothers Construction, Inc.
Hassan Zahran

Haumiller Engineering Company
Haviland Enterprises, Inc.

HdL Companies

Highland Consulting Association, Inc.
Hi-Heat Industries, Inc.

High Country Lumber

Hilbers Inc.

Holborn Corporation

Horizon Communications, Inc.
Howell Laboratories, Inc.

ICepts Technology Group, Inc.
lllinois Oil Marketing Equipment, Inc.
Industrial Ceramic Products, Inc.

Infinity Communications and Consulting,
Inc.

Inheritance Funding Company, Inc.
Inside Edge Commercial Interior Services
InSource Software Solutions, Inc.
Integrated Axis Technology Group, Inc
International Cars Ltd., Inc.

International Chemical Company

Intrust IT

lowa Insulation, Inc.
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2022 Donors

lowa/ Nebraska Chapter
IRONSMITH,INC.

Italix Company, Inc.

J. H. Bennett & Company Inc.
JW. D’Angelo Co., Inc.
James Joyner

James M. Pleasants Co., Inc.

James Monroe Wire and Cable
Corporation

Jamie Kuntz

Jane Moss

Jason Muhme

Jay Ford

Jeffrey Tarbell

Jennie Msall

Jennifer Hannan

Jeremy Billig

JHI Group Inc.

Joe Daniels Construction Co., Inc.
John Kober

John Korschot

John Nemeth

John W. Danforth Co.

Johnson Melloh Mechanical Services
Jon Shell

Jorgensen Company

Joseph Marx

Joseph Verri

JTeam, Inc. and Subsidiaries Dba
Johnstone Supply

K & S Wire Products, Inc.
Kaestle Boos Associates, Inc.
KAM Plastics Corp.

KE&G Construction, Inc.

Keel Point

Kelley Manufacturing Company
Kelly Forester

Ketchum & Walton Co.

Kevin Bensen

Kevin Funasaki

Kim Blaugher

Kimberlite Corporation

King Arthur Baking Company
Kip Kuster

Kjersti Cory

KLH Marketing, Inc.

Knowles Industrial Servic
Korndoerfer Homes

Kwest Group

Kyla Alterman

Lake Placid Advertisers Workshop, Inc.

Lamp, Rynearson & Associates, Inc.
Lampin Corporation

Lance Studdard

Landry/French Construction Co.
Landry’s Bicycles

Laura Robertson

Lawrence Fabric Structures Inc.
Leevers Supermarkets, Inc.

LeFiell Manufacturing Company
Lerch Bates Inc.

Liberty Pumps Inc.

Lightspeed Technologies, Inc.
Lindsay Shafer

Lochmueller Group, Inc.

Loftness Specialized Equipment, Inc.
Long Haul Trucking Inc.

Louisiana Companies

Loureiro Engineering Associates, Inc.
LTi Technology Solutions

Lytle Signs, Inc

M & B Carriers

Maco Bag Corporation

Main Brothers Oil Co., Inc.

Maine Coast Sea Vegetables, Inc.
Mainely Tubs

Marcy Tessmann

Maria Thiel, CPA, QPA, QKA

Mark Kirschner

Mark Swanson

Martha Turek

Marx / Okubo Associates, Inc.
Mary Boettcher

Mary Jensen

Mary Voronov

Material Motion, Inc.

Materials Transportation Company
Matt Robbins

McCownGordon Construction
MegaKC Corporation

Mel Foster Company

Melton Machine & Control Company
Mercer Capital Management, Inc.
Meredith Fiocchi

Metalcraft Inc.

Metropolitan Communications
MGC Contractors, Inc.

MH Holding Company, Inc
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Michael Ginnetti

Michael Lovett

Michael Willard

Michael’s Transportation Service, Inc.
Mick Lamond

Micro Craft, Inc.

Mid Continental Restoration

Mid South Building Supply, Inc.
Midwest Mole

Midwest Transatlantic Lines, Inc.
Miers Insurance, Inc.

Mike Balakrishnan

Mike Frommelt

Millennium Medical Education Resources,

LTD

MMC Corp

MMR Research Associates
Modern Group Ltd.

Molin Concrete Products Company
Molly Irwin

Monika Zimmer

Monte Sano Research Corporation
Morrish-Wallace Construction, Inc.
Mott Corporation

Mountain Hardware & Sports
Murray

MZA Associates Corporation
Nation Safe Drivers ESOP

NBS

NCI, Inc.

NECI

Network Center Inc

Nevell Group Inc

New England Biolabs, Inc.

New Hampshire Boring Inc.

New Harbinger Publications

New Leaf Services Contracts, Inc
Newport Industries, Inc.

Nick Day

Nicole Reppert

Nina Hale

NMR Group, Inc.

North Country Business Products
North State Steel, Inc.

Northern States Supply

Oftedal Construction, Inc.

Ohio Valley Electrical Services Inc.
Oil Well Service Co.

Omico Inc.



One Source Equipment Rentals, Inc.
O’Neal, Inc.

Owl’s Head Alloys Inc.

PACE Properties, Inc.

Pacific AquaScapes, Inc.

Pacific Industrial Electric

Pack Edge Inc.

Paddock Pool Equipment Company
Palmer Holland Inc.

Paradise Cruise, Ltd. Dba Star of Honolulu

Cruises & Events

Parman Energy

Parratt-Wolff, Inc.

Parts Wholesalers, Inc.

Patrick Stoltz

Paul Abraham

Paul Fusco

Paul Simons

Paul Trost

Pavement Recycling Systems, Inc.
PBC Companies

Peaker Services, Inc.

Pebcor Corporation

Peerless Midwest, Inc.
Performance Composites, Inc.
Performance Validation, Inc.
Perrin Souvenir Distributors, Inc.
PERRY ProTECH

Peter Abrahamson

Peter Briggs

Peter Ney

PFS Corporation

PFS TECO

Phelps County Bank

Pioneer Cladding & Glazing Systems, Inc.

Pioneer General Contractors, Inc.
Portland Air Freight, Inc.

Portside Builders, Inc.

Powerrail Holdings

Precision Curicuits Inc

ProActive Technologies, Inc.
Pro-Cast Products, Inc.

Production Consultants and Equipment
(PC&E)

Professional Risk Associates
Pro-tec Design, Inc.

PTA Corporation

Public Affairs Support Services, Inc.
Pumping Services, Inc.

PurAqua Products

Quirk Wire Co., Inc.

R E Garrison Trucking Inc
Radian Research, Inc.
Rainbow Tree Company
Ranco Fertiservice, Inc.
RCSS Holdings, Inc.

RDW HOLDINGS CORP
Ready Electric Co.

Rebecca Glasgow

Renee Lewis

Renkim Corporation

Restek Corporation

ReVision Energy Inc.

Rexco Equipment, Inc.
Richard Joseph

Richard, Wayne & Roberts
Rick Stott

Rincon Research Corporation
Ritchie Industries, Inc.

Ritchie Trucking Service Holdings, Inc.
RiverWood Bank

Robert W. Chapman & Co.
Robin Industries, Inc.

Ron Cogan

Rosendin Electric, Incorporated
Roush Equipment, Inc.

Rufo Cleaning & Maintenance Co., Inc.
Rumsey Construction LLC
Ryan Graham

Ryan Lawn & Tree, Inc.
Sagaya Corporation

Salem Fabrication Technologies Group
SC2 Inc.

Scallon Controls, Inc.

Scott Leach

Scott Stitt

SECHAN Electronics, Inc.
Security Bank of Laurel, NE
Securityhunter, Inc.

Sentry Equipment Corp.
Service Station Systems, Inc
Sharrow Lifting Products
Siemer Milling Company
Sign Design, Inc.

SIRCAL Contracting

Skyline Construction

Sletten, Inc.

Smelter Service Corporation

2022 Donors

Software Engineering Professionals, Inc.

SoundOff Signal

Southeast Construction Products Inc.
Southeast Pet

Speed Wrench, Inc

Spinnaker Trust

SPS Companies, Inc.

SRC Elastomerics

St. Michael’s Inc.

Standard Offset Printing Co. DBA The
Standard Group

Stanley Tree Service, Inc.

Steel Encounters, Inc.

Stephens & Smith Construction Co. Inc
Sterling Engineering, Inc.

Steve Brum

Steven Wilberts

Stoltzfus RV and Marine

Structural Integrity Associates, Inc.
Stylmark, Inc.

SubZero Constructors Inc.
Summers of Brownsburg, Inc

Sun Automation Group

Sun-Star Electric

Susan Yoshiba-Manzon

Swift & Staley Inc.

Swissturn/USA, Inc.

Teakdecking Systems Inc.

Teresa Huang

Terra Engineering & Construction Corp.
Terry Jones

Terry Merfeld

Texas Scenic Company, Inc.

The ATP Group, Inc.

The Bank of Missouri

The Bostwick-Braun Company
The Carpet Shoppe Inc.

The Graham Company

The Great Lakes Construction Co.
The Hartwell Corporation

The Levy Company, Inc

The Lewis Chemical Company
The Mahoney Group

The March Westin Company, Inc.
The Motz Corporation

The Projects Group

The Schebler Company

The Sherman Engineering Company
The Solaray Corporation
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2022 Donors

The Superior Group, Inc.
The Supreme Group Inc.
Therese Fauerbach

Tim Jochim

Tim Stewart

Timothy Lee

TKDA

Todd Wozniak

Tom Lange Company, Inc.
Tom Roback

Tom Stretton

Transitions Group, Inc.

Trinity Products LLC

TSC, Inc.

Tvsdesign

Unicast Company

United Electric

United Production Framing
Unitek Solvent Services, Inc.

Van Kirk Sand & Gravel, Inc. d/b/a Van Kirk
Bros. Contracting

Vance Metal Fabricators Inc.
Vermeer Great Plains
Vespoli USA, Inc.

Virginia Vanderslice

W. M. Kelley Company, Inc.
Wall Residences, Inc.

Wallace Building Products Corp
Watkins Ross & Company

WESTERN ENGINEERING CO., INC.

William Stewart

Window Technology, Inc. Dba WinTech

Wolgast Corporation

Woodex Bearing Company, Inc.
Wooldridge Heating & Air, Inc.
XFMRS, Inc.

Travel Store, Inc. Vicki Graft Zia Records

$249 and below

Aaron Akau Angie Currie Blake Head

Aaron Geibel Angie Hoover Bobbie Jenkins

Aaron Yaddow Anita Migliore Bonnie Maybach

Adeline Bakewell Anlai Jiao Border States Electric Supply

Aime Mendez

Al Harrington

Alan Carlyle

Alan Choe

Alan Kandel
Alberto del Pilar
Alex Larson
Alexander Moss
Alexander Mounts
Alexandra Espinosa
Alexandra Rinear
Ali Jamshidi

Allison Egan
Allison Oskar
Allyson Hessom
Amanda Dernovshek
Amy Matsushima
Amy Roderer

Amy Schuster
Andrew Berger
Andrew Blakeley
Andrew Coburn
Andrew Kulesza
Andrew Salek-Raham
Andy Daly

Angela Fisher
Angela Gillespie
Angela Weigel

Ann Caresani

Anne Bushman

Anne Einhorn
Anonymous Donation
Anthony Levi

April Whitehead
Arlene Ashcraft
Ashely Price
Ashleigh Newlin
Ashley Waters

Avery Chenin
Barbara Lindsay
Barclay Water Management, Inc.
Barnes, Inc

Becky Streff

Ben Holder

Ben Sanders
Benjamin Asch
Benjamin Fountain
Benjamin Guan-Kennedy
Bert McClintock

Beth Bailey

Beth Ferrin

Betsy Combs

Beverly Lamb

Bill Sullivan

Bill Wilson

Bipender Jindal
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Brad Henschen
Brad Weckwerth
Bradford Cambell
Bradley Minor
Bradley Norton
Brady Finney
Brandon Feingold
Brandt Brereton
Brent Diehl

Brent Kirkpatrick
Brian A Wilson
Brian Bowers
Brian Fries

Brian Hanna
Brian Ippensen
Brian Itami

Brian Jenkins
Brian Khorsand
brian mitchell
Brian Rice

Brian Savage
Britt Stackhouse
C Mark Maust
Caleb Armstrong
California Hydronics Corporation
Capital Forest Products
Carlito Cabelin
Carmen Knight



Caroline Donlin
Caroline Martini
Carter Smith
Cassandra Blasing
Catherine Holly
Cathy Terukina
Cecile Betit

Chad Duke

Chad Friesen
Charles Collins
Charles Farnham
Charles Omiyale
Charmaine Vincent
Chelsea McCarthy
Cheri Jones
Chiranjiv Zutshi
Chris Arant

Chris Buch

Christel Jimenez
Christine Borghei
Christine DiMestico
Christine Myers
Christopher Buch
Christopher Conte
Christopher Debbas
Christopher Horner
Cindy Emory

Cindy Thompson
Clare Hemphill
Colby Chevalier

Connie Woodmansee

Conrad Taylor
Corine Corpora
Cory Melnick
Courtney Belisle
Craig Covell
Craig Olinger
Cris Houlihan
Curt Cetraro
Cynthia Faith
Dan Lewis

Dan Marcue
Dan Reinhart
Dan Rheaume
Dan Sailer
Daniel Cooper
Daniel Johnson
Daniel Kerrigan
Daniel Rekowski

Daniel Reser
Danielle Foster
Darcy Packard
Dave Zantrofski
David Bogus
David Breitfeller
David Bridges
David Burdette
David Cunningham
David Harris
David Jasmund
David Pardys
David Ross

David Surbeck
Davin Gustafson
Davis Wildman
Daysi Bellamy
Deborah Miuccio
Debra Linder
Dena Herbolich
Dennis Knight
Derek Stern
Derek Yamamoto
Dianne Pollak
Dominick Nocera
Don Jamison

Don Pymm
Donna Blanc
Donna Caulfield
Donna Isherwood
Doug Batt

Doug Dell

Drew Tavss
Dunbar Chambers
Dylan Rudolph

E. Philip Bush

Ed Dickson
Edward Nicodemus
Eileen Brooks
Elaine Alexander
Elizabeth Di Cola
Elizabeth lkard
Elizabeth Lawrence
Elizabeth Walli
Ellen Tousignant
Emilie Poehlmann
Emily Chandler
Emily Harris

Emma Berthiaume

2022 Donors

Eric Dollin

Eric Flickinger
Eric Gravelin
Eric MacDonald
Eric Olson

Eric Tiedeman-Mau
Eric Tober

Eric Zaleski
Erica Janssen
Erin Goldfarb
Erin Stroda

Erin Sylvia

Erin Turley

Estera Ciparyte-McDonald

Ezra Bailey
Fenton Strickland
Florence Zabarsky
Franco Silva
Frank Tortora
Fred Stemmler
Fred Thomas
Gail Kirby

Gale Marett
Garret Turbyfill
Gary Blake

Gary Exline
George Hager
Gerald Abney
Gina Bernadet
Gina Ryan

GMI Corporation
Greg Gajcak
Greg Hodges
Gregory Hogan
Gregory Kronstain
Gregory Sullivan
Hae-Dong Lee

Harman Construction

Heather Driscoll
Heather McNabb
Heather Tucker
Helen Check
Henry Ventura

Hercules Industries, Inc

Hillary Hughes
Holly Jones
Holly Sims

lan Holloman
lan MacDonald
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2022 Donors

IEWC Corp.
Isabel Carta
Isaiah Aguilar
Isis Erb

J. Randall Bishop
J.L. Nichols

Jack Benjamin
Jack Pfeffer
Jack Veale

Jake Cravens
Jalyn Sunshine
James Junker
James Moser
James Van Soest
James Walrack
Jamie Kwiatek
Jamie Pryor
Jamie Waldren
Jamil Hassounah
Janice Booker
Janine Breton
Jason Bergquist
Jason Bolt
Jason Gardner
Jason Wietfeld
Jay Stone

Jay Van Heyde
Jay Wilkinson
Jean Murphy
Jeannine Pendergast
Jeff Chuck

Jeff Rosen

Jeff Turner
Jeffrey Buettner
Jen Wood
Jenelle Sylvia
Jennifer Breton
Jennifer Krieger
Jennifer Weitzel
Jeremy Crystal
Jeremy Pelphrey
Jerry Lau

Jess Riley
Jessica Ellis
Jessica Hoover
Jessica Markkula
Joe DeJong

Joe Mediate

Joe Torres

John Anderson
John Arendshorst
John Armando
John Arther

John Barrett
John Gilbert
John Givens
John Hall

John Laitinen
John Lightfoot
John Lynch

John Menke
John Miscione
John Mokas

John Murphy
John Rose

John Schumacher
John Stone

John Troyer

John Zirelli

Jon Sweigart
Jordan Watters
Joseph Bress
Joseph Faucher
Joseph May
Joseph McDonnell
Joseph Rheaume
Joseph Skorczewski
Joseph Strycharz
Josh Edwards
Josh Kelly
Joshua Copp
Joshua M. Young
Juan Rayford
Julia Mangin
Julie Alter

Julie Bennett
Julie Govreau
Julie Maoury
Julie Paroline
Justin Hager

Kara Cullins
Karen Edwards
Karen Ng

Karrie Imbrogno
Kate Johnson
Kate Teruya
Katherine Dudley
Katherine Whitehead

34 Q Employee Ownership Foundation | 2022 Annual Report

Kathleen Chu
Kathleen Hirbour

Kathleen Mclnerney Kane

Kathleen Scheidt
Kathleen Weber
Kathy Brytowski
Kathy Hickman
Keith Butcher
Keith Zachow
Kelly Finnell

Kelly Noll

Kelly Samson-Rickert
Kelly Smith. Sr.
Kelly Woltmon
Ken Pia

Kenneth Bethune
Kenneth Winslow
Kent Bass

Kent Kasem

Kerry Withrow
Kevin Clouser
Kevin DeChristopher
Kevin Derry
Kevin Jennings
Kevin Rettler
Kevin Rusch
Kevin Ward

Kevin Yasutake
KeyBank

Kim Castillo

Kim Dvorak
Kimberly Bowen
Kimberly Dennis
Kinder Woodcock
Kreg Jackson
Kristen Carmichael
Kristen Mallon
Kristin Steinhauser
Kyle Kramer

Kyle Sherlock
Lara Fuller

Lara Hemingway
Larry Berkel

Larry Christensen
Larry Lake

Laura Klimek
Lauren Sharkey
Lauri Veverka
Leah Turnbull



Leslie Ellis

Leslie Kearns

Liesl Moland
Lindsay Miller
Lindsey Fitzgerald
Linshuang Lu

Lisa Brown

Lisa Holappa

Lisa Jensema

Lisa Nolet

Lisa Osdale-Popa
Lisa Tilley

Lisa Yankowski

Liz Fidler

Loren Rodgers
Loretta Sechrest
LouAnn Brayton
Madeleine Diakiwski
Maghon Boissonneault
Mai McVey

Manuel Jimenez
Manufacturing Information Systems, Inc
Marc Kammarman
Margo Soule
Mariah Smith

Mario Vicari

Mark Adams

Mark Buchanan
Mark Flinchum
Mark Hassman
Mark Kossow

Mark Mills

Mark Savitsky
Mark Trotman

Mark Welker
Marlee Bobowiec
Martin Tierney
Marty Macedo
Mary Giganti

Mary McCooe

Matt Murray
Matthew Goedert
Matthew Hricko
Matthew Kairouz
Matthew Olson
Matthew Schubring
Matthew Silla
McClenand “Mac” Crawford
Megan McGrath

Melinda Curtis
Melissa Loughlin-Sines
Melissa Thomas
Meredith White
Meridith Byrne
Merri Ash

Metro Walls, Inc.
Michael Abbott
Michael Harden
Michael Kamaka
Michael Layne-Sales
Michael McCarthy
Michael McGann
Michael McGinley
Michael Miller
Michael Taibleson
Michael Tarwater
Michael Yi
Michael Zelko
Michel Poirier
Michelle Berthiaume
Michelle Holmes
Michelle Trippany
Miguel Mazzilli
Miguel Paredes
Mike Borinski
Mike Laitinen
Mike Lucas

Mike Schoultz
Miles Weis

Mindi Johnson
Mitchel Heckert
Molly Mead
Mostafa Marzouk
Myong Choi
Natalie Fontana
Natasha Fedder
Nate Cabral

Nate Moody

Neal Smith

Neil Brozen

Neil McSweeney
Nelson Parrish

Niagara Specialty Metals

Nicholas Francia
Nicholas Ground
Nicholas Heinz
Nicholas Vaughn
Nick Braun

2022 Donors

Nick Karalis
Nicole Yun
Norman Gale
Norman Kurland
OK Tire Store, Inc.
Olivia Kowalski
Pamela Themar
Patricia Curtis
Patrick Buresh
Patrick Maguire
Patty Spencer
Paul Bruce Jr.
Paul Elsken

Paul Vogt

Paula McCord
Paulo Vieira

Perry Walter

Pete Gay

Peter Aliferis
Peter Allport
Peter DelLong
Peter Jones

Peter Kilgore
Peter Newman
Phil Shuman
Philip Carstens
Phillip Chou
Phillip DeDominicis
Raymond Gabaldron
Raymond LaVoie
Raymond Mossman
Rebecca Gray
Rebecca Mudler
Rebecca Rich
Renee Covell
Renee Stadtmueller
Rich Heeter
Richard Acheson
Richard Glassman
Richard May
Richard Misner
Richard Pearl
Rick Mapp

Rick Smulovitz
Rob Ruszkowski
Rob Usinger
Robert Brown
Robert Garner
Robert Grote

Employee Ownership Foundation | 2022 Annual Report Q

35



2022 Donors

Robert Ireland
Robert Kakalec
Robert Kritzer
Robert Lowther
Robert Owca
Robert Potter
Robert Regis
Robert Roten
Robert Schatz
Robert Theisen
Rodger Mohagen
Ron Calhoun
Ronald Gilbert
Ronald Ludwig
Rose Thompson
Ross Wittmeier
Roxanne Frye
Roy Farmer
Ruben Perdomo
Rudy Callegari
Russell Romanelli
Ryan Cowen
Ryan Goetzinger
Salvatore Moore
Samantha Mintle
Sandi Calhoun
Sandra Smith
Sandy Catunto
Sandy Shoemaker
Sarah Adams
Sarah Ingraham-Antonio
Sarah Robertson
Sarah von Helfenstein
Scot Storjohann
Scott Adamson
Scott Barden
Scott Donnelly
Scott Foreman
Scott Freund
Scott Radcliffe
Scott Rogers
Scott Samuelson
Scott Sernett
Sean Jackson
Sean Kelleher
Sean Power

Sebastien Hopkinson

Selina Maxfield
Sena Meilleur
Serena Amlie
Seth Robinson
Seth Webber
Shane Ocasal
Shannon Diggs
Shannon Maloney
Sharyl David
Shaun King
Shaun McGehee
Shawn Christianson
Shawn Ely
Shelley Beers
Shelley Miller
Shellie Aguilar
Shelly Hunt

Sheri Darby
Shively Bros. Inc
Sophie Cowger
Stanley Bulua
Stephanie Gueldner
Stephanie Peterson
Stephen Arnold
Stephen Owens
Steve Howd
Steve Sabourin
Steve Stetson
Steve Storkan
Steve York
Steven Cohen
Steven Deis
Steven Fischer
Sue Morrison

Sue Tracy

Susan Elliot
Suzanne Battista
Tara Strickland
Taylor Sekhon
Ted Margarit
Terence Hessom
Terese Krafcheck
Theodore Peterson
Thomas Dudley
Thomas Ladue
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Thomas Nelson
Tim Groover

Tim Hillegass
Timothy Gibbons
Timothy Lang

Tina Langlois
Todd Bransky
Todd Niemann
Todd Poling

Tom McQueen
Tom Thompson
Tommy Pope

Toni Kildow
Torrey Pines Landscape
Tracy Hencley
Travis Lance

Tres Crady

Trevor Bare
Trevor Gilmore
Trevor Mills

Trevor Monnig
Trey Romero

Trey Winthrop
TriMark Corporation
Tyler Zantrofski
Van Noorden
Vanessa Cifuentes
Venkata Malladi

Ventura ESOP Fiduciary Services

Vicky Broe

Victor Aspengren
Victor N. Alam
Vince DiRaddo
Wally Brockhoff
Waterline Industries Corp.
Wayne Massie

William Campbell
William Merten

William O’Brien

Winnie Zantrofski
Witold Telezynski
Yankee Publishing, Inc.
Yeshua Stathos

Yuri Williams



Financials

2022 FINANCIALS

Revenue

PROGRAMS $222 680

DIVIDENDS & INTEREST $18,805

DONATIONS $862,978

$1104,463

2022 TOTAL REVENUE

Expenditures

DEVELOPMENT $157,952

GOVERNANCE $46,537

‘ ADMIN & COMPLIANCE $39,612

PROGRAMS $718,545

$962.,646

2022 TOTAL EXPENDITURES
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Stay Involved

WE THANK YOU FOR

YOUR SUPPORT

and look forward to your continued
involvement with the Employee
Ownership Foundation in 2023.

Stay in touch!

If you are interested in learning more about the
Employee Ownership Foundation, please visit our
website and pledge your support!

Participate in ESOPATHON!

Companies, TEA chapters, employee owners, and
others joined to help raise funds for the EOF during
October’s Employee Ownership Month— and the
turnout was incredible! Together, ESOPATHON

raised more than $415,000! We hope you join us to
celebrate and support our community by participating
in ESOPATHON October 2023!

Do

38 Q Employee Ownership Foundation | 2022 Annual Report

Promote ESOP education!

The 2023 Edmunson Scholarship award winners

will be announced in early September. Our review
committee will begin accepting applications on June
1. For more information, terms, and application forms,
please see the Edmunson Scholarship section on our
website.

CEO Leadership Community!

Leadership effectiveness is the critical factor in

the success of an ESOP company. Limited to 20
participants each year, this two-week intensive
program for CEOs is focused on enhancing each
participant’s leadership effectiveness and building a
network of ESOP CEOs who can share resources and
best practices to enhance the success of ESOPs across
the county. Register this spring, registration is limited.

Pledge Support.
Be Informed.
Stay Involved.



The Foundation not only kept its important
efforts active but expanded them. New
initiatives were launched to form the
cornerstone of our future. Together with staff
and the Board of Trustees, we preserved our
past and prepared our future for the best
that employee ownership offers.

Cindy Turcot
Chair, Board of Trustees
Employee Ownership Foundation
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