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“There are so many exciting 

opportunities for employee 

ownership right now and, after 

a year spent helping employee-

owned companies navigate 

the pandemic, the EOF quickly 

returned to its leadership position 

in the community.”
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Dear Friends of the Employee Ownership Foundation, 

Thirty years doesn’t always feel like a long time.  However, as the Employee Ownership Foundation 
celebrates its 30th Anniversary this year, let’s do a quick look back to 1991.  

A gallon of milk cost $2.80 and a pound of bacon was $1.95. Salsa sales passed ketchup sales for 
the first time.  Dances with Wolves won the Oscar for Best Picture and Cheers won an Emmy for 
Outstanding Comedy Series.  The Dow broke 3,000 for the first time and a new Ford Explorer cost 
$15,999.  The world saw massive changes too – the Gulf War in Iraq ended after five weeks, and the 
Soviet Union dissolved into 14 countries.  

Perhaps the most underappreciated news at the time: the World Wide Web was launched to the public. 
My how things really have changed!   

The Employee Ownership Foundation is changing too.  The employee ownership community means 
so much to so many, and the EOF plays a key role in promoting its benefits.  We are expanding our 
traditional offerings and growing programming to meet more needs, always with the goal of promoting 
employee ownership.  That “World Wide Web” is now a daily tool used by nearly everyone with access 
to it – and one we used for our recent inaugural ESOPATHON fundraiser.

In preparing for the next 30 years and beyond, the EOF is focused on bringing attention to business 
succession issues, expanding its leadership programming, and ensuring resources will be in place to 
continue promoting and growing employee ownership.  

I hope you enjoy this annual report from the EOF detailing the efforts and exciting changes we’re 
embracing to lead employee owners for decades to come.  Thank you for your support.    

Sincerely,

Cindy Turcot
Chair, Board of Trustees
The Employee Ownership Foundation



The Employee Ownership Foundation Annual Report 2021 3

Dear Employee Ownership Supporter,

Perspective is both a good reminder about where we’ve come from and a tool to inform us about 
where we’re going.  As the Employee Ownership Foundation commemorates its 30th Anniversary, I am 
optimistic about the outlook for the Foundation and the entire employee ownership community.  

The last two years have been trying for so many, but they also showed the power and bonds of 
employee ownership.  Employee owners nationwide stepped up to do remarkable things for their 
companies and communities.  Despite the challenges, I believe the employee ownership community 
as a whole didn’t just survive, it thrived.  Considering the severity of those challenges, that is a fairly 
remarkable perspective.  

At the Foundation, we set a new annual fundraising record thanks in large part to the launch of 
ESOPATHON.  This fundraising campaign added hundreds of new donors, raising vital resources that are 
already working to promote employee ownership now and into the future.  

The EOF also sponsored exciting research at Rutgers University’s School of Management and Labor 
Relations comparing employee ownership to non-employee-owned companies in the areas of wages 
and retirement savings.  Plus, the EOF sponsored the Pepperdine University Cost of Capital Study for 
the very first time as well.  Details on both studies are included in this report.    

As we emerge from the pandemic, the EOF is still leading the way. We’ve introduced a video series 
examining employee ownership and business succession from both corporate and professional sides, 
specifically to raise awareness as our nation faces the “silver tsunami.” I’m as excited about this effort as 
any the EOF has undertaken.  And for the first time in the Foundation’s history, the Trustees approved a 
budget goal of $1 million for 2022. We are going to do more and grow employee ownership in entirely 
new and exciting ways.

I sincerely hope that after you’ve reviewed this annual report you share my optimism and enthusiastic 
perspective.  Thank you for your continued support of the EOF and employee ownership.  

Warm Regards,

James Bonham
President
The Employee Ownership Foundation
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2021 YEAR IN REVIEW

What a year 2021 has been for the Employee 
Ownership Foundation!  Despite the continuing 
changes and challenges presented by our 
nation’s recovery and emergence from the global 
pandemic, the EOF pressed forward to celebrate 
its 30th Anniversary. 

UNPRECEDENTED 
ACCOMPLISHMENT  
James Bonham, President

There are so many exciting opportunities for 
employee ownership right now and, after a year 
spent helping employee-owned companies 
navigate the pandemic, the EOF quickly returned 
to its leadership position in  
the community.

This year we focused on advancing the cause of employee ownership and offering 
the valuable programs that the employee ownership community needed.  

The EOF awarded 10 Edmunson scholarships 
to employee owners this year for training or 
attending conferences.  This ongoing program 
helps expand participation for deserving 
employee owners, especially as we return to 
those in-person events which feel so vital to our 
growth and education as employee owners.  New 
Edmunson scholarship applications will open early 
this summer.

Additionally, the EOF continued its valuable 
partnership with the University of Pennsylvania 
to do small-group CEO leadership training.  
This annual two-week intensive program for 
approximately just 20 ESOP company CEOs 
returned in 2021.  Attendees give this training rave 
reviews, and they continue to connect and share 
their experiences in support of each other year-
round.   We are excited in 2022 to expand this 
training, grow our supportive CEO alumnae group, 
and offer additional programming in this area. 

The Employee Ownership Foundation Annual Report 2020
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We’re very proud to 
say that our donors 
stepped up despite 
the year’s challenges 
and we had a record-
breaking year.

Of course, the EOF continued its longstanding 
tradition of performing research and providing 
in-depth data on employee ownership.  The latest 
findings from research published with Rutgers 
University, showed the data-driven reality behind 
what so many of us already intuitively know – that 
ESOPs are the best retirement savings vehicle 
available.  This study also showed that employee-
owned companies pay more, and ESOPs help you 
save more, so that you can enjoy a safer and more 
secure retirement. 

The second research report the EOF contributed 
to was done in conjunction with Pepperdine 
University.  The 2021 Private Capital Markets 
Report is an in-depth look at capital, the cost of 
forming an ESOP, and related issues.  Released 
in early July of 2021, it quantified how the most 
pressing issues facing private businesses are 
labor availability and COVID-19, and correctly 
predicted inflation and government regulation as 
emerging issues.  

33
increase in total donations

increase in total 
contributors

raised by ESOPATHON

2021 MILESTONES

65
315,000

But we didn’t just recover in 2021 — we 
rose above and challenged ourselves to do 
more.  So we’re very excited about where 
the EOF is going in 2022 and beyond.

www.employeeownershipfoundation.org

To read either of these 
studies, check for 
the QR codes in this 
report or head to 

%

%

+$
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2021 YEAR IN REVIEW

During Employee Ownership Month in October, we introduced our first ESOPATHON, an activity-based 
fundraiser for the Foundation.  

Companies, TEA chapters, employee owners, and others joined to help raise funds for the EOF — and 
the turnout was incredible!  Together, ESOPATHON raised more than $315,000 for the Foundation in its 
inaugural run and attracted more than 665 new donors to the Foundation, continuing two exciting trends 
from 2020.  ESOPATHON will be a premiere annual event, and because employee owners always think big, 
we have big goals planned for 2022.   

This important series was introduced at the 
Foundation’s annual event in Las Vegas during 
Employee Owned 2021, our largest conference.  
Attendees at the Paris Hotel event had a beautiful 
view of Las Vegas, plus a first look at the future 
of our ongoing efforts to promote employee 
ownership as a business succession strategy.  
ESOPs should be considered part of a solution 
to the nation’s “silver tsunami” when, over the 
next several years, the baby boomer generation 
departs from the workforce.  An estimated 2.5 
million businesses (half of all privately held firms 
in the U.S.) representing about $6.5 trillion in 
revenue face succession decisions, and the EOF 
is leading the effort to help them find employee 
ownership.     

One key Foundation project that debuted in 2021 
was our business succession video project.  As 
2022 rolls on, this groundbreaking series will 
explore two key areas of employee ownership: 
first, the transition to employee ownership from 
a corporate standpoint, including why and how 
the decision was made and the resulting effect 
on employees and their culture; the second is 
the perspective from seasoned professional 
ESOP advisors who share their experience and 
guidance with those considering employee 
ownership.  The Foundation’s website is now 
home to several videos, and I encourage you 
to check them out and share them with your 
company, community, and others.  

Make sure ESOPATHON is part of 
your October Employee Ownership 
Month planning.

ESOPATHON raised 
more than $315,000

Members of the EOF’s Executive Committee during TEA’s National 
Conference in Washington, D.C.

http://www.esopassociation.org/eo21
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Lastly, and perhaps most importantly, 2021 
has been a record year for the EOF in terms of 
fundraising.   This achievement came through 
no shortage of effort and hard work by many – 
trustees, staff, donors, TEA members and others.  
We are truly grateful and appreciative of their 
tremendous effort.  We’re very proud to say 
that our donors stepped up despite the year’s 
challenges and we had a record-breaking year.  In 
the end, the amazing things the EOF offers can 
only be done if the resources exist.   

After 30 years, we’re just 
getting started! 

The employee ownership community has, 
because of its nature, always been one of the 
most innovative, hardworking, and resourceful 
communities – as expected, the EOF is no 
exception.  That’s what helped the EOF persevere 
through the pandemic and this past year, a year 
which no one would have predicted.  Now with 
the calendar turning to 2022, the Employee 
Ownership Foundation has renewed vision and 
vigor, ready to overcome any challenge and 
continue its 30-year vision to promote the best  
of employee ownership.        

We’re very proud to say that our donors 
stepped up despite the year’s challenges  
and we had another record-breaking year.
In the end the amazing things the EOF offers 
can only be done if the resources exist.

James Bonham, President, The Employee 
Ownership Foundation.

Ucimporescil ex estrum, conet ut odit 
atur repudae natio evendig enditio 
reroribeatem facerit hiciam venim hici as 
doluptas represt, num, sim none re niet 
omnis sunt, apelique provit, tempor.

An estimated 2.5 million 
businesses (half of all privately 
held firms in the U.S.) 
representing about $6.5 trillion 
in revenue face succession 
decisions, and the EOF is leading 
the effort to help them find 
employee ownership. 

Leading

TEA Chair Ali Jamshidi and EOF 
Chair Cindy Turcot join Bonham for a 
special luncheon to kick off the 30th 
Anniversary Celebrations during The 
ESOP Association’s National Conference 
in Washington, D.C. 

2.5m
businesses

in need of employee 
ownership guidance
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VIDEO SERIES 

Over the next 10 years 2.5 million baby boomer business owners – almost half of all privately 
held firms in the U.S. – will be looking to transfer ownership of their business.  That transfer 
equals about $6.5 trillion in wealth that will change hands, the largest generational transfer 
of wealth in our nation’s history.  The Employee Ownership Foundation is committed to 
educating and hopefully converting as many of these businesses as possible to employee 
ownership, so we are releasing an ongoing video series for just that purpose.  

We have found that most business owners 
know three options when planning for 
retirement or the succession of their business: 

BUSINESS  
SUCCESSION AND  
EMPLOYEE OWNERSHIP

Over the next 10 years 
2.5 million baby boomer 
business owners will 
be looking to transfer 
ownership of their business.

In this exciting new video series, the EOF is 
talking with ESOP companies across multiple 
industries, as well as with their seasoned 
advisors, about how these companies began 
their ESOP journeys, myths and facts about 
ESOPS, and the benefits that employee 
ownership has provided.  Our goal is for new 
companies to start thinking about employee 
ownership in a real and relevant way, perhaps 
for the first time.

1. They can sell their business, often to a 
competitor or strategic buyer.  

2. They can pass the business to a member 
of their family, if a family member is 
engaged enough to continue its operation.

3. They can, sadly, close up shop, ending 
the relationship with the community in 
which they are located.   

	

Our job is to tell them about the 
fourth option, an option that allows 
a business owner to sell to the 
people who often care most about 
its success — its employees.
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The Business Succession video series and all the Foundation’s 
work is made possible by generous contributions by readers 
like you. If you enjoyed the content in these videos and want 
to support the expansion of employee ownership, consider 
making a tax-deductible contribution to the Foundation today! 

Harpoon Brewery’s 
ESOP Story

The Business Succession video series

ESOP Advisors talk 
ESOP Basics and Legacy

The Business Succession video series

Bob’s Red Mill’s History 
of Employee Ownership

The Business Succession video series

Structuring an ESOP
The Business Succession video series

https://employeeownershipfoundation.org/ESOPFormation
https://employeeownershipfoundation.org/ESOPFormation
https://employeeownershipfoundation.org/ESOPFormation
https://www.youtube.com/watch?v=13rtjG1uApk&t=92s
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ESOPATHON 2021

This year the Employee Ownership Foundation celebrated its 30th 
Anniversary and, in conjunction with Employee Ownership Month, 
launched the very first annual ESOPATHON.

Top Company - Total Raised:

1. Gardener’s Supply Company

2. Recology

3. Carris Reels

Top Company Per Capita:

1. Gardener’s Supply Company

2. Mountain Hardware & Sports	

3. Mid South Building Supply

ESOPATHON is a month-long, activity-

based campaign to engage the employee 

ownership community nationwide in the 

EOF’s effort to support the essential 

research, education, and public outreach 

that is necessary to make and keep 

employee ownership available for all 

Americans. 

The Foundation would like to thank the 

nearly 200 participants, representing all 

18 of TEA's Chapters, Taylor Guitars for its 

generous prize donation, and the many 

companies that ran team campaigns.

933 Donors 
45 states representing all 
18 TEA Chapters

Top Fundraisers

1. Daniel Goldstein

2. Cindy Turcot	

3. Steve Earle	

Top 3 Chapters:

1. Iowa & Nebraska

2. New England

3. Indiana

ESOPATHON Leaderboard 

ESOPATHON 
By the  
Numbers

Contributing a total of  

$315,422 
665 new first-time supporters.  

An all time record!
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THE EMPLOYEE OWNERSHIP FOUNDATION WOULD LIKE TO 
CONGRATULATE THE 2021 CHARLES R. EDMUNSON SCHOLARSHIP 
RECIPIENTS.

The Edmunson Scholarship helps defray the cost of sending non-
management employee owners to programs that promote and offer 
education on employee ownership. These scholarships can be used at 
events offered by the Employee Ownership Foundation or The ESOP 
Association during 2022. 

Applicants apply for one of two categories – either Recognition of Achievement or 
Ownership Thinking Development.  Recognition of Achievement scholarships are 
awarded to those who play a significant role in the development and enhancement of 
their company’s successful ownership culture, while Ownership Thinking Development 
scholarships are awarded to those seeking support for developing skills and knowledge in 
the practice of ownership culture.   

Here are the 2021 Edmunson Scholarship award winners --

American Floor & Home	
Stuart Yasunaga

Commonwealth Electric Company  
of the Midwest	
Emily Schamber and Hannah Masters

DVL Group, Inc.
Jodi Holland	

Fox Bros. Piggly Wiggly Inc.
Kassidy Horack and Teresa Schmitz

Freedom Industries, Inc.
Keri Crispy and Brandon Gallion

Giroux Glass
Heidi Reeves and Lydia Arevalo	

ReVision Energy Inc.
Dan McCarthy and Tess Jacquez	

Sargent Corporation
Madeline Harvey and Shawn Newton	

Syracuse Label & Surround Printing
Danielle White and Jared Davidson	

Woda Cooper Companies, Inc.
Yasmin Jimenez and Emily Morris 

2021 Charles R. Edmunson  
SCHOLARSHIP RECIPIENTS 

To learn more about the Edmunson Awards please visit the Employee Ownership Foundation’s website.  

This year’s applications will be accepted June 1 to July 15, 2022.

Top Fundraisers

1. Daniel Goldstein

2. Cindy Turcot	

3. Steve Earle	

Top 3 Chapters:

1. Iowa & Nebraska

2. New England

3. Indiana
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RUTGERS UNIVERSITY

For the last three decades the Employee Ownership Foundation and academic institutions 
across the country have partnered to provide the research that backs all the work done by 
the Employee Ownership Foundation and The ESOP Association. 

No partnership has been more long-lasting and fruitful than 
our relationship with Rutgers University, specifically its 
School of Management and Labor Relations.   

Over the years, the Foundation has 
provided significant support to 
ensure students and Fellows had 
the resources they needed to study 
employee ownership at all angles. 
We count on the Rutgers School of 
Management and Labor Relations to 
provide the objective, unbiased and 
timely research needed to influence 
decisionmakers and thought leaders 
on employee ownership.    

Together, in just the last few years, we have studied why Americans want to work for 
employee owned companies, how to improve employee training programs at ESOP 
companies, and ways to increase employee retention at ESOP companies.  The EOF 
has worked with Rutgers to examine the financial risks of ESOPs, the role of employee 
ownership in addressing wealth inequality, how ESOPs influence engagement, and how 
ESOP companies fared during the rise of the pandemic.  Many of these research papers 
and other resources can be found on our website, and we encourage you to take a look.   

A NEW CHAPTER  
FOR THE EOF AND  
ACADEMIC PARTNERS

The Employee Ownership Foundation
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Research is central to the Foundation’s mission. Over our nearly three decades of existence, we 
have been the nation’s leading sponsor of data collection and research programs on employee 
ownership, funding millions of dollars in survey analysis, fellowships, and academic inquiry.

Now like a proud parent, or better yet like a longtime friend, we are excited to see that 
universities like Rutgers are receiving funding from other organizations in our arena.  Recently, 
our friends at Rutgers received grants and funding from the Kellogg Foundation, the Aspen 
Institute, and Google, just to name a few.  This larger, communal pool of resources is allowing the 
Foundation to pursue entirely new projects and initiatives as we look toward our next 30 years.
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KELSO FELLOWS 2021

The Employee Ownership Foundation is proud to announce the recipients of the Louis O. Kelso 
Fellowships for 2021 – 2022. The Louis O. Kelso Fellowships are awarded to scholars studying 
broadened ownership of capital in the U.S. The Fellowships are part of the national fellowship 
program on employee stock ownership of the School of Management and Labor Relations (SMLR) 
at Rutgers University. This year, the Institute awarded 25 fellowships representing 7 countries, 
making this year’s class the most globally diverse class in the program’s history.

LOUIS O. KELSO 
FELLOWSHIPS FOR 
2021 – 2022

The Employee Ownership Foundation

Edward Carberry 
Associate Professor, Management, 
University of Massachusetts, Boston.

	 Research: High-performance work practices and the 
National ESOP Employee Survey

Jung Ook Kim 
Ph.D. Candidate, Industrial Relations and 
Human Resource Management, School of 
Management and Labor Relations, Rutgers 
University. 

	 Research: Analysis of the employee and 
organizational outcomes of ESOP versus non-ESOP 
workers in the National ESOP Employee Survey

Valerie J. Whitcomb

	 Adjunct Faculty, Franklin P. Perdue School 
of Business, Salisbury University. 

	 Research: Case studies of companies with employee 
share ownership

The Employee Ownership 
Foundation is pleased to 
continue to sponsor the Louis 
O. Kelso Fellowships through 
the Rutgers University’s School 
of Management and Labor 
Relations,” said Employee 
Ownership Foundation Chair, 
Cindy Turcot. “We are proud to 
support this scholarly research 
that conveys the value of 
employee ownership and helps 
other successful businesses 
become employee owners.
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Leadership effectiveness is the critical factor in the success of an ESOP company. Limited to just 20 
participants each year, this program for CEOs is focused on enhancing each participant’s leadership 
effectiveness, and on building a network of ESOP CEOs who can share resources and best practices 
to enhance the success of ESOPs across the county.

This two-part program is held over one week in mid-July and one week in early December. We are 
excited to celebrate the 2021 alumni and look forward to welcoming our 2022 class in July. Thanks 
to the popularity of this program, the Foundation is exploring opening another track for CFOs and 
other ESOP Executives. 

LEADING IN AN
OWNERSHIP SETTING
An Educational Partnership of the Employee Ownership 
Foundation & University of Pennsylvania

CEO LEADERSHIP PROGRAM

Alaska
California
Connecticut
District of Columbia
Florida
Georgia
Hawaii
Idaho
Illinois
Indiana
Iowa

Kansas
Kentucky
Maine
Maryland
Massachusetts
Minnesota
Missouri
Montana
Nebraska
New Hampshire
New Jersey

New York
North Carolina
Ohio
Pennsylvania
Rhode Island
Tennessee
Texas
Vermont
Virginia
Wisconsin

States indicated in dark blue where companies are located 
with CEO alumni. 32 states covered.

To apply for this year’s 
program, please visit 

our website.

https://employeeownershipfoundation.org/articles/leading-in-an-ownership-setting-the-program-for-ceos
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RESEARCH

The Pepperdine Private Capital Markets Report was originally launched in 2007 and is the first 
comprehensive and simultaneous investigation of the major private capital market segments. Each 
year’s survey examines the behavior of senior lenders, asset-based lenders, mezzanine funds, 
private equity groups, venture capital firms, angel investors, privately-held businesses, investment 
bankers, business brokers, limited partners, and business appraisers. 

For the first time, because of interest and support from the Employee Ownership Foundation, 
the 2021 Pepperdine survey investigated Employee Stock Ownership Plans in the succession 
planning process for private businesses.  This inclusion led to some landmark discoveries for 
employee ownership.   

COST OF CAPITAL 
A Pepperdine University Private Capital Markets Report 

Other highlights from the survey 

Of the respondents who were 
seeking financing in the last 
12 months, approximately 37% 
anticipated to raise less than 
$100,000 in capital.

88% of privately-held 
businesses that sought bank 
loans over the past 12 months 
were successful. Survey results 
indicated that business owners 
who raised capital on average 
contacted 1.7 banks. 

Approximately 44% of 
respondents reported that they 
were seeking bank business 
loans or business credit card 
financing as a source of funding, 
followed by friends and family.

Approximately 41% of 
respondents believe impacts 
from COVID-19 are the number 
one issue small businesses 
face today, followed by labor 
availability (30%), domestic 
economic uncertainty (26%) 
and government regulations 
and taxes (26%). 

The Employee Ownership Foundation Annual Report 2021
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The business owner survey found 49% of respondents anticipate transferring ownership of their business in 
5 years or less with 74% of respondents anticipating transferring ownership in 10 years or less.  The nature 
and scope of the “silver tsunami” that our nation is facing is very clear.  

387 privately-held businesses responded to the business owner survey in 2021. The majority, 52%, of 
respondents, had less than $1 million in annual revenue and 42% or 162 companies surveyed had between 
1-5 employees. 

28% of respondents are employee owned; 22% of those have an ESOP. The number one reason 
respondents chose not to establish an Employee Stock Ownership Plan is the cost to set up and administer, 
with 29% of the responses.

However, 27% of respondents said they chose not to set up an ESOP either because their primary advisors 
suggest it is too complicated or administratively burdensome, or their fear of the Department of Labor 
as the primary regulator.  This federal regulatory concern shows the clear downstream financial and 
reputational exposure.

According to small 
businesses, of those 
policies most likely to 
lead to job creation in 
2021, increased access 
to capital emerged as 
number one (86%), 
followed by tax incentives 
(65%), and regulatory 
reform (39%). 

Of those that do plan 
to hire, sales and 
marketing skills (40%) 
and skilled labor (35%) 
are in greatest demand 
followed by service/
customer service (31%). 

81% of companies 
planning to hire indicate 
they’d need to train 
those they hire. 

To find this report please 
visit our website.

https://employeeownershipfoundation.org/articles/leading-in-an-ownership-setting-the-program-for-ceos
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SURVEY

For the last three years, the Employee Ownership Foundation has funded the National ESOP Employee 
Survey through Louis O. Kelso Fellowships at the Rutgers Institute for the Study of Employee Ownership 
and Profit Sharing where 1500 employees in ten ESOP companies participated in the most recent 
scientific and authoritative employee survey ever done of ESOP employees. Below are questions and the 
results of those questions provided by the team at Rutgers.  

NATIONAL ESOP  
EMPLOYEE SURVEY 

New and Unique Findings from the National ESOP Employee 
Survey funded by the Employee Ownership Foundation

Question 1: How do ESOP Workers Compare Their 
ESOP Company Job to Their Previous Non-ESOP 
Employer?

Results: If all the research that you have heard 
over the years about the better deal for workers 
at ESOP companies is the case, then you should 
see evidence of this when current ESOP workers 
compare their ESOP job to their previous non-ESOP 
employer. 

For the first time in research on ESOPs, the 
answer is now known. ESOP workers consider the 
ESOP to be a better employer in terms of total 
pay, job security, pension/health insurance/paid 
vacation benefits, and the same in the opportunity 
to participate in making workplace decisions. 
Employee involvement in making decisions at the 
job and department level is spreading in the U.S. 
and ESOPs need to do more if they are to lead in 
this area.

Question 2: How do ESOP Versus Non-ESOP 
Workers Rate Their Companies on Corporate 
Social Responsibility?

Results: ESOP workers evaluate their companies 
as more socially and environmentally responsible 
than workers at non-ESOP companies. The 
differences are significant suggesting for the first 
time that ESOPs may be creating different kinds 
of corporations in addition to a different kind of 
employee relationship.



Question 3: How Valuable Are ESOP 
Communications?

Result: When ESOP employees give ESOP 
communications a high positive score, these ESOP 
employees have significantly higher:

•  job satisfaction
•  organizational commitment
•  loyalty to the company
•  organizational citizenship behaviors
•  feelings of psychological ownership
•  and intention to stay with their ESOP company 

into the future and not leave

This is evidence that ESOP communications are 
not just window dressing or a set of disparate or 
random activities. All together they make a huge 
difference. This suggests that investments in ESOP 
committee’s ESOP communications’ budgets will 
have a high payoff.

Question 4: Do ESOP Employees Help Each Other 
More? 

Result: Recent scientific research in human 
resource management has been focused on what is 
called organizational citizenship behaviors. These 
are measurements not of how hard the individual 
worker works but how willing each worker is 
willing to go above and beyond his or her job to 
help fellow employees. Examples of organizational 
citizenship behaviors are encouraging others 
workers to find more effective ways of doing their 
job, helping others who have large amounts of 
work, and willingness to share expertise with co-
workers. For the first time this study compared 
ESOP company employees to employees who do 
not work in ESOP companies across the nation 
on organizational citizenship behaviors. The 
survey found ESOP employees have significantly 
more organizational citizenship behaviors than 
employees not working in ESOP companies.

Question 5: What Is the Largest Future ESOP 
Challenge? 

Result: For the first time, the largest ESOP 
organizational challenge can be identified. The 
challenge is to find a way to involve far more 
women in the ESOP world. Women make up 
50% of the U.S. population but only 37% of 
ESOP employees according to the most recent 
General Social Survey sponsored by the Employee 
Ownership Foundation. A key reason is that 
industries where ESOPs have been concentrated 
like manufacturing, professional services, 
construction, and finance have traditionally had less 
female representation. There is a gap in the sizes 
of ESOP accounts for women also. In the future, 
ESOP companies will need to hire far more women 
with the levels of education, training, and seniority 
that men have traditionally held, in order to have 
comparable ESOP account values.
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This report is the 1st of a yearlong series of 
academic inquiry by Jung Ook Kim, a Louis O. 
Kelso Fellow, funded by the EOF. 

To find this report please 
visit our website.

https://employeeownershipfoundation.org/articles/leading-in-an-ownership-setting-the-program-for-ceos
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ESOP RETIREMENT

Employees are the most 
important resource: How 
can you attract and retain 
the best?

RETIREMENT PLAN 
COMPARISON 
STUDY

Rutgers University

Are you already an 
ESOP Company?

Sell the fact 
Employee Ownership 

provides "more"

YES

HOW? WHY?

NO

These are the latest findings from research published by Rutgers 
University School of Management and Labor Relations and supported 
by the Employee Ownership Foundation. 

Employee owners 
earn more.

Employee owners 
save more.

Employee Owners 
enjoy a more 

secure retirement.

Consider becoming 
Employee Owned

*According to recent study from the Employee Ownership Foundation 
and Rutgers School of Management and Labor Relations.

1 2 3 

To find this report please 
visit our website.

https://employeeownershipfoundation.org/articles/leading-in-an-ownership-setting-the-program-for-ceos
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EOF RECEPTION

30TH ANNIVERSARY 
RECEPTION

Employee Ownership Foundation

November 11, 2021
The Eiffel Tower Restaurant, Paris Hotel & Casino
Las Vegas, Nevada

Steve Greenapple, SES ESOP Strategies 
Virginia “Ginny” Vanderslice,  
Praxis Consulting Group, Inc

John Mokas, Normandeau Associates, Inc., 
Sean Broussard and Daniel McCarthy  

with Revision Energy, Inc.

Mike Borinski, Bradford White Corp.
Mark Fournier, STOUT

Cindy Turcot, Gardener’s Supply Co.
Alex Moss, Praxis Consulting Group, Inc.

 Hope Thompson, Northern Factory Sales, Inc.

Shannon Nielsen,  
Airplus of California, Inc. 

Barbara Wight, 
Taylor Guitar

Teresa Daggett, Chip Brown, and 
Kelly Ponce with TI-Trust, Inc.

Heather Svahn, Hayley Paronish  
and Matthew Olson from  

Mountain Hardware & Sports

Jay Collins, Freedom Industries

Jim Bonham,  
President, EOF

EOF Chair Cindy Turcot with EOF 
President Jim Bonham

Peter Abrahamson,
ESOP Structuring Specialists, Inc
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TRUSTEE HIGHLIGHTS

The Employee Ownership Foundation asked two Trustees who 
each demonstrated a unique and successful approach to their 
responsibilities as Trustees to share their thoughts on how to 
support the Foundation. 

Brian Ippensen
is President and serves on the Board of TI-TRUST, a 
nationally recognized provider of Employee Stock 
Ownership Plan trustee services. Today, TI-TRUST 
represents more than 100,000 plan participants in 
almost 200 employee-owned companies across the 
nation.  Brian supports the EOF by leveraging his 
business relationships to encourage others to donate 
to the EOF. 

The Employee Ownership Foundation thanks both Gary Shorman and Brian Ippensen for their 
continued support for employee ownership and the mission of the Foundation. 

Two Exceptional
TRUSTEES

Gary Shorman  
is Chairman of the Board and Chief Development Officer 
at Eagle Communications, a 100% ESOP, that owns and 
operates 28 radio stations in Kansas, Nebraska, and 
Missouri. Shorman also serves on the Board for The 
Schmidt Foundation, a foundation set up by Eagle’s 
founder, Robert Schmidt.  Eagle Communication and  
The Schmidt Foundation have pledged $100,000 over  
5 years to the Employee Ownership Foundation to  
help find more founders, like Mr. Schmidt.
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My name is Gary Shorman and over the past few years I have had the pleasure and honor of serving 
as the Chairman of the Board for The ESOP Association and as a Trustee for the Employee Ownership 
Foundation.  Employee ownership is extremely personal to me, because for the last 35 years I have 
worked at and led Eagle Communications, an employee-owned radio and online media company.   But 
my best experience in this endeavor was seeing the power of employee ownership and translating that 
vision into an incredible gift to the Employee Ownership Foundation.     

My pride for Eagle Communications stems from our founder, Robert (Bob) Schmidt, who had the 
vision to sell his life’s work to his employees in 1998.  In 2012, the last of Bob and his wife Pat’s shares 
were purchased, making Eagle 100% employee owned.  As Bob would say, employee ownership was 
good for me, but it was also good for the employees of our company.  His forethought helped provide 
financial stability and security for many in the Eagle Communications extended family of employee 
owners.  Bob and Pat are sadly no longer with us, but they left a legacy to be proud of — one that 
other founders and foundations should consider.  

Perhaps just as important as Bob’s commitment 
to sharing employee ownership at Eagle 
Communications was the generous pledge to 
help expand employee ownership to others 
through his Foundation’s amazing contribution 
the EOF.  In the very spirit of employee 
ownership, which shares the rewards of hard 
work with all those who labor for it, Bob and Pat 
shared with the EOF so that others might enjoy 
and experience those same rewards.   

Today the Robert E. and Patricia A. Schmidt 
Foundation helps build a brighter future for 
many in Kansas, Nebraska, and Missouri.  
Notably, the Schmidt Foundation pledged 
$100,000 over 5 years to the Employee 
Ownership Foundation to help encourage more 
founders, like Mr. Schmidt, to create ESOPs. 
Through this commitment to the Employee 
Ownership Foundation, we hope to grow 
employee ownership by educating potential 
founders on its many benefits.  Together, and 
with the support of other visionary founders 
and foundations like Bob Schmidt, we can share 
the good news about the benefits of employee 
ownership. 

Together, and with the support of other 
visionary founders and foundations like Bob 
Schmidt, we can share the good news about 
the benefits of employee ownership. 

Like Bob and Pat, I know employee ownership is 
special, and every successful employee-owned 
company does too.   Founders nationwide have 
experienced the power of employee ownership, 
which helps a company through tough years and 
good years.  It’s long past time to reach out to 
those founders, and the foundations they might 
create, to support the EOF.  Other employees 
can then experience the power of employee 
ownership, which benefits their communities and 
our nation.  

It’s one thing to leave a legacy, 
but it’s another to share it!  

By supporting the Employee Ownership 
Foundation, I believe that’s how we grow 
together and support the future of employee 
ownership

Leaving A Legacy 
By Gary Shorman
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Of the more than 140 million workers in the US, the 
ESOP structure represents just slightly more than 
10 million workers.  These employee owners and 
their employers have a great opportunity, through 
shared ownership, of finding greater motivation by 
employees to the company’s mission, productivity, 
satisfaction in the work place, contributions to the 
local community, and overall business sustainability.

Imagine then, if the majority of businesses 
had an ESOP as a central tenet to the 
employer-employee relationship. Businesses 
small and large would be more productive, 
more engaged, and better equipped to 
respond to challenges.

I can confidently say that employee stock 
ownership would improve most American 
companies because of my career of ESOP 
experiences, working with hundreds of ESOPs, 
their leadership teams and their employee owners.  
However, my experience is not unique.  Many of 
us in the ESOP community have been fortunate 
enough to witness the engaged employee owner 
and the positive impact they can have on their 
employer’s success.  

So, why aren’t there more ESOP companies? There 
are many reasons but the most important in my 
opinion is that, for the most part, today’s workers 
are unfamiliar with the ESOP concept. We need to 
bridge that information gap and encourage and 
inspire the next generation of employee ownership. 

The EOF accepts that challenge and provides 
the financial resources for a number of 
programs to support those experiences of 
success.  Through the EOF’s financial support 
of employee ownership research, academia, 
and scholarship, thousands of people each 
year are provided with the encouragement of 
data to take the next step.  For those lucky 
enough to venture into the ESOP world, the 
opportunity to succeed is great and to pay it 
forward, even greater.

The EOF is positioned to have 
a major impact on the future 
of employee ownership in 
America and it’s thanks to 
donors like you. 

As President of TI-TRUST, I make a personal 
financial commitment to the EOF and 
encourage our employees, all of our clients 
and those in the ESOP community to consider 
a gift to the EOF.  It is my pleasure to serve on 
the EOF Board of Trustees and be a part of 
the passionate team committed to the bright 
future of employee stock ownership.

Winston Churchill, has been credited with saying , “we make a living 
by what we get, but we make a life by what we give.” 

Whether or not Churchill really said that, one can certainly envision the bold and charismatic leader 
rallying the crowd, who is concerned about today and focused on the future. I am proud and humbled 
to say that my service today to the EOF Board of Trustees is focused on the bright future of employee 
stock ownership and ensuring a better tomorrow for more Americans.

A Better Tomorrow
By Brian Ippensen
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$5,000 or more

Andrew Ward

Carris Reels, Inc.

Chartwell Financial Advisory

CTL Engineering, Inc.

Daniel Goldstein

Eagle Communications/Robert & 
Patricia Schmidt Foundation

ESOP Plus -  Schatz Brown 
Glassman LLP

George and Helen Keeler

Gardener’s Supply Company

Plastic Products Company, 
Inc.

Praxis Consulting Group, 
Inc.

Professional Fiduciary 
Services LLC

Todhunter Family 
Foundation

TrueNorth Companies

Wright Service Corp

Cedar Rapids Bank & Trust

EA Engineering, Science, and 
Technology, Inc., PBC

HISCO Inc.

Jason Wellman

John Okubo

Mountain Hardware & Sports

Newport Harbor Corporation

Parksite Inc.

Peter Shuler

Prairie Capital Advisors, Inc.

Steve Earle

Steve Suckow

STOUT

Theodore Becker

Vickie Jackson

Waite Dalrymple

William Raap

GreatBanc Trust Company

Hypertherm, Inc.

Joanne Swerdlin

Joseph Cabral

Kurt David

LeFiell Manufacturing 
Company

Mark Lomele

Menke & Associates, Inc.

New River Electrical 
Corporation

$4,999 – $2,500

Thank You
TO OUR FOUNDATION
Donors

$2,499 – $1,000

20/20 Plumbing & Heating, Inc.

A. Lori Stuart

Acadian Ambulance Service, Inc.

Action Sales

Allied Mineral Products, Inc.

Anonymous Donation

Apple Growth Partners

Aqua Engineers, Inc.

Bank Iowa

Bankers Trust

Beth Pototo

Bill Miller

Blue Ridge ESOP Associates, Inc.

Brian Ippensen

C.O.nxt

Cenlar Capital Corp.

Cindy Lewis

Cindy Turcot

Community Bank

David Leto 

Dawn Bunting

Delta Pipeline Inc.

Derrick Vick

Douglas Machine Inc.

Duane Tolander

DVL Group, Inc.

ESCO Group

ESP International

Folience

Frieda Takaki
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DONORS IN 2021 

Holmes Murphy & Associates

Hope Thompson

Houchens Industries, Inc.

Houff Corporation

Janet Edmunson

J.E. Adams Industries

James Feinson

Johnson, Mirmiran & Thompson, 
Inc.

Joshua Menold

Keith Flaherty

Kevin Newton

KPH Healthcare Services, Inc.

Kreg Jackson

Kristin Steinhauser

Kyle Spader

Laurence Goldberg

Lithotype Company, Inc.

Lewis Tree Service, Inc.

Marcus Piquet

Marie Minton

Mario Puccinelli

Mark Kirschner

Michael Kolar

Michelle Berthiaume

MidWestOne Bank

Molly Lakose

Nelson Electric

North American Video 
Corporation (dba NAVCO)

O’Neal, Inc.

Paladin Capital Inc.

Palmer Group

Polly Whitaker

Rachel Markun

Raman Venkat

Rayser Holdings

Recology

Rick Stott

Robyn Pollina

Ronald Ludwig

Salem Fabrication Technologies 
Group

Salvatore Coniglio 

Shannon Nielsen

Shuttleworth & Ingersoll, P. L. C.

Staubus-Dodge Family Fund at 
Rancho Santa Fe Foundation

Sundt Construction, Inc.

Tara Strickland

Terracon

The Cianbro Companies

The Okonite Company

The Stark Group

Timberline Manufacturing

TI-TRUST, Inc.

Todd Henry

USI Insurance Services LLC.

Van Meter Inc.

Vicki Long

Wayne Isaacks

WEDCO, Inc.

Western ESOP Summit 

Wiley|Wilson

Williams Brothers Construction 
Company, Inc.

Woodforest Financial Group

Aaron Meier

Abby Groman

Admix, Inc.

Adrian Loud

Air Treatment Corporation

AirBorn, Inc.

Airline Hydraulics Corporation

Alpine Testing Solutions

Alex Perry

Amboy Bancorporation

American Business Group ESOP

AMPAM Parks Mechanical, Inc.

Anderson Systems

Andy Manchir

Anlai Jiao

Arlene Westbrook

Austin, Tsutsumi & Associates, Inc.

AVI Systems, Inc.

Avian, Inc.

B & I Contractors, Inc.

Barbara Clough

Bay Cities Container Corp

Ben Holder

Ben Wells

Big G Express, Inc.

BlueForce, Inc.

Building Material Distributors

CABLECONN

Cameron Manufacturing & Design, 
Inc.

Caring Nurses, Inc.

Carla Klingler

Cathy Ivancic

CCI Systems, Inc.

Chemcote, Inc.

Chemical & Industrial Engineering, 
Inc.

Chip Brown

Chris Hastie

Christopher Kramer

Chuck Coyne

Coast Holdings Group

Commercial Sheetmetal Co., Inc.

Craig Baker

Crowe LLP

Dakota Supply Group

Dale Carson

Daniel Reser

DAS Acquisition Company, LLC

Dave Ferraro

David Adler

David Cimpl

David Fitz-Gerald

$999 – $500
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David Paul

David Williams

Dawn Goestenkors

Dealers Electrical Supply Co.

Debbie Ortega

Design Partners Incorporated

Dexter Apache Holdings, Inc.

Diablo Country Magazine, Inc.

Diamatrix, Inc.

Diamond Saw Works, Inc.

DLR Group

Donald Chew

Donny Springer

Doug Wright

DRC Engineering, Inc.

Dustin Pilbeam

Eastridge Workforce Solutions

Edward Farewell

Emery Sapp & Sons, Inc.

Envision Radiology

Eric Dollin

EURPAC Service, Inc.

Evan Rice

F.L. Crane & Sons, Inc.

Frank Bucci

Frank Quigley

Friesen Press

Ganahl Lumber Company

Gary Shorman

GEOLABS, Inc.

Gina Ryan

Giroux Glass, Inc.

Gregory Washburn

Guardian Fleet Services

H.B. McClure Company

Hardy Diagnostics

Harris & Ruth Painting Contracting

Heather Driscoll

Highland Homes, LLC

HPM Building Supply

Hyspan Precision Products, Inc.

Innovance, Inc.

Intrepid Industries Inc.

IQA Solutions, Inc.

Island Kinetics Inc. Dba CoValence

Island Pacific Distributors, Inc.

J. Randall Bishop

Jade Palermo

Jason Kelly

Jeffray Chungath

Jeffrey Gelburd

Jeffrey Tarbell

Jenkins Restorations

Joanne Elwell

Johnny’s Pizza House, Inc.

Johnson & Turner Painting Co., Inc.

Johnson Supply

Julie Brooks

KAI Hawaii Inc.

Karen Ellis

KCI Technologies, Inc.

Kelly Ponce

Kimberly Serbin

Kristina Cox

Lana Murphy

Larry and Joni Witzel

Leevers Supermarkets, Inc.

Lynn DuBois

M. A. Ford Manufacturing 
Company, Inc.

Maine Drilling & Blasting, Inc.

Manar, Inc.

Mark Fournier

Mark Trotman

Martin Bros-Marcowall, Inc.

Mary Beth Gray

Mary Falardeau

Matthew Olson

MB Haynes

Meghan Murray

Michael Podkulski

Michael Zermeño

Mid-Hudson Cable

Mike Shuey

Minna Tao

MN/DK Chapter

Modern Air Mechanical

Modern Group Ltd.

Mr. Clean Maintenance Systems

Nancy Fisher

Nawaz Ukani

Neil Brozen

Nevell Group Inc

NewAge Industries Inc.

Northern Factory Sales, Inc.

Parkwest Construction (Lifetime 
Industries)

Paul Dougherty

Pavement Recycling Systems, Inc.

Paul Vogt

PBC Companies

PBI-Gordon Corporation

Peter Jones

Phillip Chou

Pima Medical Institute

Precision, Inc.

QPS Employment Group, Inc.

R&B Reinforcing Steel Corp.

RC Construction Services, Inc.

RCB Bank

Rebecca Glasgow

Rice Service dba NP Mechanical

Richard Sharpless

Richard Stoltz

Rita Tucker

Riverside Construction Company, 
Inc.

Robert Massengill

Roy’s Hawaii

S & J Supply Company, Inc.

Sam Chung

Samuel Houston

SARA, Inc.

Saver Group, Inc.

Scot Forge Company

Seth Webber

Sharyl David
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$499 – $250

Shorr Packaging Corp.

Showplace Wood Products, Inc.

Smith Seckman Reid, Inc

Southard Financial, LLC

Span Construction & 
Engineering, Inc.

SPS Companies, Inc.

SRC Holdings Corporation

Stars Behavioral Health Group

Stellar Industries

Stephen James

Steven Greenapple

SubZero Constructors Inc.

Tabitha Croscut

Tech-Etch, Inc.

Tecnico Corporation

Teddy’s Bigger Burgers

Terence Griswold

Teresa Daggett

Teri Gibson

Territorial Savings Bank

TFN Architectural Signage, Inc

The Branch Group, Inc.

The Greenery, Inc.

The Management Trust

The Palmer-Donavin Mfg., Co.

Thompson Holdings

Tim Jochim

Tim Werth

Timothy Lee

Torch Technologies

Trachte Building Systems, Inc.

United Production Framing

USCB, Inc.

Vance Corporation

Vermont Information 
Processing, Inc.

Veterinary Service, Inc.

Vicki Graft

Volkert & Associates, Inc.

Wallner EXPAC

Wausau Supply Co.

West Coast Companies

Western Water Works Supply 
Company

William Stewart

Wood-Mizer Holdings, Inc.

Aaron Moberger

ABM Mechanical, Inc.

Acme Mechanical Contractors

Adman Electric, Inc.

Advanced Lifeline Services

AGVISE Laboratories, Inc.

Al. Neyer

Alaska Rubber Group

Albemarle Heating & Air, Inc.

Alliance Group

AlliedCook Construction Corp.

Allison Wilkerson

American Legend Services

Amigos/Kings Classic

Alterman, Inc.

Anderson Engineering, Inc.

Anderson Insurance Associates, 
Inc.

ANDRES Construction Services

Andrew Harling

Ankrom Moisan Architects, Inc.

Anne-Claire Broughton

Applied Engineering, Inc.

Aqua Engineers, Inc.

ArcherPoint, Inc.

Architectural Glass & Aluminum 
Co.

Argus Consulting, Inc.

ASU Group

ATA Engineering, Inc.

Atlas Steel Products Co.

AUTOMATIC SPRINKLER OF 
TEXAS, INC.

Avion Solutions, Inc.

Avtask, Inc.

Axios HR

Ayers Saint Gross, Inc.

Aziz El-Tahch

Aztalan Engineering

Badger Custom Pallets Inc.

BAPKO Metal, Inc.

Bane-Welker Equipment

Barr & Barr, Inc.

Bayview Services, Inc.

Becky Liddell

Becky Streff

Bennie Anselmo

BL Companies, Inc.

Blount Construction Company, 
Inc.

Blue Ridge Aquaculture

Bob’s Red Mill Natural Foods, 
Inc.

Bowers + Kubota Consulting, 
Inc.

Bradford White Corporation

Brent Thomas

Brewer & Co. of WV, Inc.

Brian Bornino

Brian Eagle

Brin Glass Company

BRPH Companies

Brunson Instrument Company

Builders Supply Co., Inc.

Burlington Graphic Systems, Inc

C&K Market

C. Grant McCorkhill

Carey Chen

C.O.W. Industries, Inc.

California Hydronics 
Corporation

DONORS IN 2021 
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Caltrol, Inc.

Capital Forest Products

Capris Furniture Industries, Inc.

Carithers-Wallace-Courtenay

CDI Services, Inc.

Central Bag Company

Central Indiana Hardware Co., Inc.

CENTROL, Inc.

Challenge Mfg. Company

Chandler Asset Management

Channel Islands Roofing, Inc.

Charles River Analytics

Charter Construction, Inc.

Chem Service, Inc.

Cheryl Howell

Chesapeake Financial Shares, Inc.

Chesapeake Sprinkler Co., Inc.

Chris Paxson

Chris Thiel

Christensen Group, Inc.

Christopher Mackin

Ciranda

Cirtronics Corp.

Cisco-Eagle, Inc.

Civil Engineering Consultants

CK Satyapriya

Clark Insurance

Clune Construction Company

Coast Heat Treating Company

Cole Lumber Company, Inc.

Columbus Chemical Industries, Inc

Commonwealth Electric Company 
of the Midwest

Computational Physics, Inc.

Concord Lumber Corporation

Concrete Supply Co., Inc.

Connie Burnette

Contempora Fabrics, Inc.

Control Associates Inc.

Convoy Systems LLC

CorTrust Bank

Creative Financial Staffing, Inc.

Crouse and Associates

Cruise America

CTS Cement Manufacturing

Culinary Institute Lenotre

Custom Aire, Inc.

Cybernet Systems Corp.

D & A Companies

D & H Distributing Company

Daigle Oil Company

Damien Vira

Dan Marcue

Daniel Shea

Darrel Bieker

David Clark Company 
Incorporated

David Johanson

David Whaley

DeAnza Tile Co., Inc.

Deborah Karlsrud

Denise Alter

Dennis Paper & Food Service

Dental Health Services, Inc.

Diamond Line Delivery Systems, 
Inc.

DKS Associates

DMH Electric Inc.

Don Jamison

Drew Schaefer

Durham & Bates Agencies Inc.

Dustrol, Inc.

Dynachem, Inc.

Edward Enterprises, Inc.

EEA Consulting Engineers

Ehlers & Associates, Inc.

Eklind Tool Company

Eastern Shore Associates, Inc.

Electronic Services Corporation 
Aka Alternative Manufacturing Inc. 
(AMI)

Elliott Machine Shop, Inc.

Ellis Moseley

Embroidery Library Inc.

Emergency Apparatus 

Maintenance, Inc.

Emory Wilson Process, Inc.

Employee Owned Holdings, Inc.

Enhanced Capital Partners, Inc.

Entech Sales & Service

Environmental Science Associates

EPL, Inc.

Erik Kaneshiro

ERMCO, Inc.

Essential Ingredients, Inc.

EuroPharma Inc.

Fabric Services

FantaSea Resorts

Farmers National Company

Fast Electrical Contractors, Inc.

Fastener Industries, Inc.

First National Bancshares of 
Weatherford, Inc., KSOP

First Neighborhood Bancshares, 
Inc.

Fleis & VandenBrink Engineering, 
Inc.

Flippo Construction Company, Inc.

Floor To Ceiling Carpet One

Forte Residential, Inc.

FST Logistics

Fund Evaluation Group

Fusion Inc.

G&T Industries, Inc.

G. W. Berkheimer Company, Inc.

Gear Motions, Inc.

Global Tax Management, Inc.

GO2 Partners, Inc.

Grand Central Oyster Bar & 
Restaurant, Inc.

Gregory White

GRITT Business Coaching

Gulf Copper & Manufacturing 
Corp.

Haberfeld Holdings Inc.

Hager Sharp Inc.

Hallam-ICS

Hannibal Industries, Inc.
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Harris Group Inc.

Hart Brothers Construction, Inc.

Haumiller Engineering Company

Haviland Enterprises, Inc.

Hawaii-Western Management 
Group

Haywood Builders Supply

HdL Companies

Heritage Aviation, Inc.

Holborn Corporation

Horizon Communications, Inc.

Hossley Lighting Associates, Inc.

Howard Kaplan

Howell Laboratories, Inc.

Hub Truck Rental Corp

Hunt Electric Corporation

IA/NE Chapter

Ian Kramer

ICepts Technology Group, Inc.

IDI FABRICATION INC

Industrial Ceramic Products, Inc.

Infinity Communications and 
Consulting, Inc.

Inheritance Funding Company, Inc.

InSource Software Solutions, Inc.

Internal Data Resources

International Cars Ltd., Inc.

Intrust IT

Iowa Plains Signing

Italix Company, Inc.

J. H. Bennett & Company Inc.

J. M. Grimstad, Inc.

Jack Pfeffer

Jackson’s Hardware, Inc.

James Bado

James Bonham

James Joyner

James Monroe Wire and Cable 
Corporation

Jane Moss

Janeece Higgins

Jarod Blaney

Jason Perry

Jaycie Bradshaw

JCJ Architecture

Jeannine Pendergast

Jeff Szczypinski

Jerry Hinrikus

Jessie Jamison

JHI Group

Jim Canfield

Jim Hirsch

Jim Rowland

JLG Architects

Jodi Lamb

John Henry Foster Company

John Korschot

John Nemeth

Johnson Melloh Mechanical 
Services

Jorgensen Company

Joseph Knight

Joseph Marx

Joseph Verri

Josh Kelly

Karen Ng

Katie Hallstrom

Kayse Diamond

Keith Uemura

Kelley Manufacturing Company

Ken Carlson

Ken Kacere

Ken Williams

Kenneth Serwinski

Kerri Myers

Ketchum & Walton Co.

Kevin Funasaki

Kevin Reichert

Kevin Rusch

Kim Gill

Kim Moore

Kjersti Cory

Kline Electric

Knowles Industrial Servic

Kocolene Development 
Corporation

Landry/French Construction Co.

Landry’s Inc.

Lawrence Companies

Lawrence Fabric Structures Inc.

Leah Turnbull

Lerch Bates Inc.

Legacy Bank

Liberty Pumps Inc.

Lightspeed Technologies, Inc.

Linshuang Lu

Loftness Specialized Equipment, 
Inc.

Long Haul Trucking Inc.

LSA Associates, Inc.

Lumber Traders, Inc.

Lyon Video, Inc.

M & B Carriers

Maco Bag Corporation

Madison Lumber & Hardware, Inc.

Magnolia Forest Products

Maine Coast Sea Vegetables, Inc.

Maine Commercial Tire

Marc Schechter

Maria Thiel

Mariann Fuller

Mark Erdman

Mark Jeske

Mark Swanson

Martha Turek

Mary Jensen

Material Motion, Inc.

Matt Construction

Matthew Schubring

Maurice Quillen

McGarvin-Moberly Construction 
Company

Matthew Sharpe

Mechanical Breakdown Protection, 
Inc.

MegaKC Corporation

Meier Supply Co.

Melink Corporation

Metropolitan Communications

DONORS IN 2021 
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MGC Contractors, Inc.

MH Holding Company, Inc

Michael Willard

Michelle Steltz

Micro Craft, Inc.

Midwest Mole

Miers Insurance, Inc.

Mike Borinski

Mike Challender

MMR Research Associates

MN Builders

Moore Holding Company

Molin Concrete Products 
Company

Morrow Insurance Agency, Inc.

Mott Corporation

Muir Omni Graphics

Murray

Murray Company

MZA Associates Corporation

Nation Safe Drivers ESOP

National Wire & Cable Corporation

NCI, Inc.

NECI

New Harbinger Publications

Newport Industries, Inc.

Niagara Specialty Metals

Nicole Reppert

Nina Hale

NMR Group, Inc.

North Country Business Products

Northeast Bank

Nox-Crete, Inc.

Nussbaum Transportation 
Services, Inc.

Ohio Valley Electrical Services Inc.

Oil Well Service Co.

Omico Inc.

Onex Inc.

Pacific AquaScapes, Inc.

PACE Properties, Inc.

Pacific Southwest Instruments

Parman Energy

Parratt-Wolff, Inc.

Pat Koppa

Paul Trost

Peaker Services, Inc.

Pebcor Corporation

Pelican Holdings Group, Inc.

Performance Composites, Inc.

PERRY ProTECH

Peter Abrahamson

Peter Aliferis

Peter Briggs

Peter Guy

Peter Ney

Pflow Industries, Inc.

PFS Corporation

PFSbrands

Phelps County Bank

Philip Carstens

Pitts Enterprises, Inc.

PMF Industries, Inc.

Portland Air Freight, Inc.

Portside Builders, Inc.

Powerrail Holdings

Precision Drive & Control, Inc.

Premier Bank

Pro Reps West

Production Consultants and 
Equipment (PC&E)

Pro-tec Design, Inc.

Public Affairs Support Services, 
Inc.

Pumping Services, Inc.

Quirk Wire Co., Inc.

R E Garrison Trucking Inc

Ralph Andersen & Associates

RCSS Holdings, Inc.

Ready Electric Co.

Rebecca Mudler

Reell Precision Manufacturing 
Corp.

Renee Lewis

Renee Stadtmueller

Retina Institute Management Inc.

Rich Barth

Richard Pearl

Richard, Wayne & Roberts

Rick Nulton

Ritchie Industries, Inc.

Ritchie Trucking Service Holdings, 
Inc.

RiverWood Bank

Robert Grossman

Robert Hilton

Robert Sanchez

Robert Tomaka

Robert W. Chapman & Co.

Robin LeClaire

Rocky Fiore

Rogers Manufacturing Corporation

Roush Equipment, Inc.

RSR Group, Inc.

Rufo Cleaning & Maintenance Co., 
Inc.

Ryan Lawn & Tree, Inc.

Sally Ney

Sandy Shoemaker

SC2 Inc.

Scallon Controls, Inc.

Sea-Land Chemical Company

Sean Sugai

SECHAN Electronics, Inc.

Security Bank of Laurel, NE

Shannon Maloney

Sharrow Lifting Products

Shebester-Bechtel, Inc.

Siemer Milling Company

SIRCAL Contracting

Sletten, Inc.

Smelter Service Corporation

SoundEarth Strategies, Inc.

SoundOff Signal

Southeast Construction Products 
Inc.

Southeast Pet

SPBS, Inc.

Spencer Peery
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$249 and below 

Spinnaker Trust

St. Cloud Industrial Products, Inc.

Staab Construction Corporation

Standard Offset Printing Co. DBA 
The Standard Group

Stephen Earle 

Stephens & Smith Construction 
Co. Inc

Sterling Engineering, Inc.

Steve Brum

Steven King

Steven Wilberts

Stoltzfus RV and Marine

Stylmark, Inc.

Summers of Brownsburg, Inc

Sun Automation Group

Sun Precast Company, Inc.

Swift & Staley Inc.

Swissturn/USA, Inc.

System 2/90, Inc.

Teresa Huang

Terra Engineering & Construction 
Corp.

Terrance Arashiro

Texas Scenic Company, Inc.

The ATP Group, Inc.

The Carpet Shoppe Inc.

The Feingold Companies

The Graham Company

The Great Lakes Construction Co.

The Hartwell Corporation

The Lewis Chemical Company

The March Westin Company, Inc.

The Media Loft, Inc.

The Northridge Group

The Ramkota Companies, Inc.

The Supreme Group Inc.

Thomas Stafford

Tim Black

Todd Wozniak

Tom Lange Company, Inc.

Tom Roback

Tom Stretton

Tradehome Shoe Stores, Inc.

Transitions Group, Inc.

Travel Store, Inc.

Tvsdesign

Twin Manufacturing Company

United Electric

USI Holdings

Vermeer Great Plains

Vermeer Southeast

Vermeer Texas-Louisiana

Virginia Vanderslice

Wall Residences, Inc.

Webb Landscape, Inc.

West Valley Construction Co., Inc.

Westbrook Energy Group

Western Potatoes, Inc.

Westpac Holding Co., Inc.

Wheaton Van Lines, Inc.

William Lyons

Willington Nameplate Inc.

Aaron & Shelly Jensen

Aaron Akau

Aaron Geibel

Aaron Pryor

Adrian Rodriguez

Adrienne Gehan

Aime Mendez

Aimee Newman

Al Harrington

Alan Carlyle

Alan Kandel

Alan Taylor

Alana Shields

Alberto Aguilar

Alexander Moss

Alexander Mounts

Alexandra Rinear

Alexandra Woo-Cheney

Ali Jamshidi

Ali Karaki

Allison Egan

Allison Thiry

Allison Warrell

Amanda Everse

Amanda Rodriguez

Amanda Vellucci

Amy Dietz

Amy Hodges

Amy Lewis

Amy Li

Amy Markland

Amy Matsushima

Andre Schnabl

Andrea Elrod

Andrea O’Brien

Andrea Zoellick

Andrew Blakeley

Andrew Blysak

Andrew Coburn

Andrew Muir

Angela Fisher

Angie Currie

Angie Hoover

Anne Bushman

Anne Einhorn

Anthony Brunsvold

Anthony Levi

Anthony R. Westerfield

Arlene Ashcraft

Ashely Price

Arthur James

Ashleigh Newlin

Ashley Johnson

Ashley Ludlum

DONORS IN 2021 
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Ashley Norton

Ashley Peterson

Ashley Waters

Audreaya Castillo

Auto Body Specialties

Barbara Lindsay

Barbara Schindler

Barry Goodman

Bart Mcllonie

Becky Jensen

Ben Taylor

Ben Toon

Benjamin Malecki

Benny Valek

Bert McClintock

Betsy Combs

Bill Giessing

Bill McCalpin

Bill Yoerger

Bipender Jindal

Bob Gorleski

Bob Kuniega

Bonnie Byrum

Bonnie Maybach

Brad Henschen

Brady Finney

Brandon Deshazer

Brandon Feingold

Brandy Kriener

Brent Ahlers

Brent Bormann

Brett Larick

Brett Massie

Brian Aller

Brian Baker

Brian Bowers

Brian DeMaagd

Brian Fries

Brian Hector

Brian Jenkins

Brian Khorsand

Brian Savage

Brian Smith

Brian Sweeney

Brittney Fisher

Brooks George

Canfield & Tack, Inc.

Cara Benningfield

Carissa Smith

Carl Mennie

Carmen Knight

Carmen Licea

Carol Moore

Carol Todd

Caroline Donlin

Carolyn Sherwood

Casey Rohret

Catherine Foley

Cathy Leong

Cathy Terukina

Celia Furber

Chad Bell

Chad Hoekstra

Chad Lyon

Chad Ware

Charles Kroll

Charmaine Vincent

Chase Hoover

Chelsea McCarthy

Chelsea Mikula

Chelsey Blue

Cheri Jones

Chris Cooper

Chris Hurley

Chris Kepferle

Chris Kroeger

Chris Mosley

Chris Nemeth

Chris Thomas

Christie Kane

Christina Mosser

Christine Borghei

Christine Hurt

Christine Morin

Christopher Buch

Christopher Campbell

Christopher Conte

Christopher Horner

Christopher McLean

Christopher Thiel

Christopher Yerke

Christy Magee

Cindy Dwyer

Cindy Emory

Claudia Loveless

Clifford Canavera

Cody Birch

Cody Marenes

Columbia Chemical Corporation

Connie Woodmansee

Cory Melnick

Courtney Baker

Craig Murphy

Craig Olinger

Craig Seidelman

Cris Houlihan

Curtis Petty

Cyndi McAllister

Cynthia Faith

Dale Kuphall

Dale Meador

Dale Stevens

Dan McNulty

Dan Reinhart

Dan Sailer

Dan Tuohy

Dana Sand

Danae De Ley

Daniel Callanan

Daniel Cooper

Daniel Earle

Daniel Johnson

Daniel Kaczmarek

Daniel Keeley

Daniel Otto

Daniel Stoltz
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Danielle Montesano

Daphne Berry

Darcy Coates

Darcy Packard

Dave Purtell

Dave Van Kirk

David Bogus

David Burdette

David Cassel

David Davis

David Fitch

David Janelle

David Jasmund

David King

David Ottinger

David Pott

David Powell

David Ross

David Schrader

David Sunderland

David Van Ness

David Wallace

Davin Gustafson

Davis Wildman

DeAnna Hayashi

Debbie McDaniel

Deborah Munk

Debra Linder

Debra Smith

Denis Ivanov

Denisse Fadoul

Dennis Berglund

Dennis Knight

Derek Yamamoto

Deric Poldberg

Derrick Van Mell

Dexter Kubota

Dianna Moistner

Dianne Klenotic

Dion Reihs

Dolores Lawrence

Dominic Agresta

Don Heidemann

Don Kohla

Donald Chaplin

Donna Caruso

Donna Isherwood

Donna Schlag

Donna Walker

Donnie Brockman

Doug Janowski

Douglas Schmitz

Drew Tavss

Edward Nicodemus

Edward Renenger

Edward Wilusz

Eileenb Brooks

Elizabeth (Betsy) Kilmer

Elizabeth Burnham

Elizabeth Paret

Ellen Parpart

Elne Barnard

Elorderly Ramos

Elyse Bluth

Emilie Poehlmann

Emily Burds

Emily Harris

Emily Kopp

Emily Mainville

Emily Rickard

Eric Britton

Eric Flickinger

Eric Gertken

Eric Iwamoto

Eric Kornegay

Eric Moy

Eric Ransick

Eric Stracener

Eric Tober

Eric Zaleski

Erin Stroda

Erin Turley

Ernie Hwang

Falk Precision

Felicia Lowe

Fenton Strickland

Forrest Chaffin

Foxx Equipment Company

Frank Cinatl

Frank Weaver

Frank Yarber

Franklin Kincaid

Fred Kaseff

Gail Kirby

Gale Marett

Gary Blake

Gary Hill

Gary Massoud

Gary Wollberg

Gerald Abney

Gina Bernadet

Ginny Saloom

Gloria Sullivan

Grace Kelly

Grand River Rubber & Plastics

Greg Daugherty

Greg Lenz

Gregory Brown

Gregory Hansen

Gregory Sullivan

Gregory Zick

Gretchen Dreibelbis

Hae-Dong Lee

Harvey Katz

Hasan Alsabea  

Hassan Zahran

Heather Cambray

Heather Cody

Heather Renschler

Herb Kalman

Hillary Hughes

Ho Sang Lee

Holly Adams

Holly Sims

Isaiah Aguilar

Jack Veale

DONORS IN 2021 
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Jackie Mangione

Jackie Salmon

Jake Cravens

Jalyn Sunshine

James Manietta

James Steiker

James Van Soest

James Walrack

Jamie Kwiatek

Jamie McAllister

Jamie Pryor

Jamie Rice

Jamie Staat

Jamie Waldren

Jan Romanek

Jan Scott

Jason Henley

Jason Younger

Jay Holloway

Jay Van Heyde

Jay Wilkinson

Jeff Campbell

Jeff Chuck

Jeff Rosen

Jeffrey Becker

Jeffrey McGuire

Jennifer Brennan

Jennifer Cote

Jennifer Edwards

Jennifer Hannan

Jennifer Weitzel

Jennifer Ziegler

Jeremy Pelphrey

Jerilyn Zaroogian

Jerry Lau

Jess Christian

Jesse Rothschild

Jessica Avison

Jessica Quaday

Jesus Denis

Jim Boyle

Jim Gehring

Jim Gehrt

Jim Richards

Jim Ross

Jocelyn Holcomb

Jodi Gulling

Joe Torres

Joe Verri

John Albright

John Arther

John Herman

John Jencks

John Mangione

John Menke

John Miscione

John Mokas

John Murphy

John Rose

John Schumacher

John Stone

John Troyer

John Williams

John Wirtshafter

John Zirelli

Johnathan Shuman

Jon Shell

Jon Sweigart

Jonathan Peyton

Joseph Hirsch

Joseph Kellams

Joseph Koyiol

Joseph Marshall

Joseph May

Josh Billiard

Josh Edwards

Josh Thompson

Jossulan Henning

Joyce Everett

Julia Mangin

Julia Mariano 

Julie Alter

Julie Govreau

Julie Wojcik

Justin Byrd

Justine DeCastro

Karen Bell

Karen DeChristopher

Karen Jones

Karen Portzer

Karima Ajayi

Kate Teruya

Katherine Dudley

Katherine Moussari

Katherine Roskam

Katherine Whitehead

Kathleen Duffy

Kathleen Hirbour

Kathleen McInerney Kane

Kathleen Odle

Kathleen Scheidt

Katie Miner

Katie Wilusz

Keith Zachow

Kelly Woltmon

Ken Hostetter

Kenneth Champoux

Kenneth Winslow

Kenny Bishop

Kerry Shepherd

Kevin DeChristopher

Kevin Hale

Kevin Rettler

Kevin Sensenig

Kevin Switick

Kevin Trieber

Kevin Wagner

Kevin Ward

Kevin Yasutake

Kim Abello

Kim Castillo

Kim Kraus

Kimberly Dennis

Kip Kuster

Kirk Hammock

Kirk Lindemann
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Kristi Vandenburg

Krystal Masters

Kurt Kunimune

Kyla Alterman

Kyla Hansen

Kyle Menges

Kylie Moore

Lance Studdard

Lara Fuller

Larisa Langston

Larry Christensen

Larry Silver

Lars Golumbic

Laura Halloran

Laura Isaacs

Laura Sadikoglu

Laurie West

Lee Bloom

Leslie Ellis

Leslie Kearns

Leslie Lorts

Lewys Carlini

Lida Asgarzadeh

Linda Banton

Lindsay Shafer

Lindsay Sharp

Lindsey Reilly

Lipi Hurtado

Lisa Dabney

Lisa Durham

Lisa Holappa

Lisa Jamieson

Lisa Jensema

Lisa Osdale-Popa

Lisa Roche

Lisa Tilley

Lisa Yankowski

Lori Jackson

Lori Morris

Lori Wilhelmy

Lucas Jackson

Lucila Cruz

Lucy Choplin

Lynn Archer

Lynn Calkins

Marc Baluda

M.C. Petty & Company, Inc.

Marcease Warren

Marcy Tessmann

Maria Sladyk

Marian Mcdonald 

Marianne Evans

Marie Sherlock

Marilyn Corredoira

Marissa Wacker

Mark Adams

Mark Flinchum

Mark Kossow

Mark Mills

Mark Nakao

Mark Russell

Mark Savitsky

Mark Waterbury

Mark Welker

Mark Winterstein

Mark Zimmerman

Marlee Bobowiec

Martin Staubus

Martin Tierney

Marty Macedo

Marty Thomas

Mary Giganti

Mary Josephs

Mary Kozicki LaFontaine

Mary McCooe

Mary McGrath

Matt Bosch

Matt Butzier

Matthew Hricko

Matthew Linski

Matthew Munn

Matthew Murray

Matthew Ransick

Matthew Silla

Megan Blake

Megan Patterson

Melinda Pyle

Melisa Johnson

Melissa Bowen

Melissa Longacre

Melton Machine & Control 
Company

Meredith Fiocchi

Meredith Pirnie

Merri Ash

Micah Clodgo

Michael Atwood

Michael Bertram

Michael Bohan

Michael Farrand

Michael Fox

Michael Harden

Michael Kamaka

Michael Leach

Michael Leszczynski

Michael Litvinovich

Michael Lum

Michael McCarthy

Michael McGinley

Michael New

Michael Officer

Michael Rosendahl

Michael Staton

Michael Tarwater

Michael Yi

Michael Zelko

Michael Zeller

Michelle Jensen

Michelle Nuzzo

Michelle Trippany

Miguel Paredes

Mike Frommelt

Mike Synon

Molly Mead

Monica Ryan

Monika Zimmer

DONORS IN 2021 
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Murali Bojjala

Myong Choi

Nancy Dittmer

Nancy Swain

Natasha Fedder

Nathan Leonard

Nathaniel Sykes

Neal Smith

Neil McSweeney

Nelson Parrish

Nic Staloch

Nick Braun

Nickolas Sypniewski

Nicole Behm-Koep

Nicole Medgaarden

Nikki Burke

Nina Webster

Nobis Engineering Inc.

Pam Hoysradt

Pamela Themar

Patrice Radogna

Patricia Borden

Patricia Curtis

Patrick Brauer

Patrick Dixon

Patrick Lowry

Patrick Maguire

Patrick Sherwood

Patrick Wilkins

Paul Arita

Paul Horn

Paul Martzke

Paul Pflieger

Paul Tashian

Pauline Benoit

Pete Fernandez

Peter Allport

Peter Gaylord

Peter Mullen

Peter Newman

Phil Shuman

Philip Dooly

Philip Ferguson

Phillip DeDominicis

Phillip Nielsen

Rachel Loveless

Rana Carbajal

Randy Church

Randy Shrake

Raquel Andrade

Rebecca Erickson

Rebecca Gray

Rebecca Hoffman

Rebecca Holden

Regina Carls

Regina Mondragon

Renee Beaulieu

Rexco Equipment, Inc.

RheaAnn Frost-Clewell

Rich Heeter

Richard Anderson

Richard Gaffney

Richard Harris

Richard Joseph

Richard May

Rob Mathews

Robert Adcock

Robert Amundson

Robert Burkhammer

Robert Bye

Robert Davis

Robert DeChristopher

Robert Friedman

Robert Grote

Robert Gusciora

Robert Hudgins

Robert Mayes

Robert Naugler

Robert Pereda

Robert Regis

Robert Reilly

Robert Roten

Robert Schatz

Robert Smiley

Robert Theisen

Robert Zicaro

Robin Kohler

Rocky Campbell

Rodger Mohagen

Ron Calhoun

Ron Vyse

Ronald London

Ronald Stansbury

Rosa Quinones

Roxanne Frye

Ruth Staudt

Ryan Belden

Ryan Graham

Ryan, Smith & Carbine

S. R. ‘Randy’ Williams

Sally Merrill

Sally Ross

Salvatore Mendokera

Samantha Allen

Samantha Mintle

Samuel Turcot

Sandra Ahrendsen

Sandra Smith

Sanja Motz

Sara Driscoll

Sara Smith

Sarah Adams

Sarah Benedict

Sarah Dresel

Sarah Limoges

Scot Storjohann

Scott Adamson

Scott Chapman

Scott Drake

Scott Freund

scott lindberg

Scott Menzies

Scott Metzger

Scott Perkins

Scott Samuelson

Scott Schmucker

Scott Sernett

Scott Stitt

Sean Finnell
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Sean Kelleher

Selina Maxfield

Shane MacKenzie

Shane Ocasal

Shannon Diggs

Shannon Wiederholt

Shari Roos

Sharon Hearn

Shaun King

Shawn Christianson

Shawn Jelinek

Shawn Shore

Shelley Beers

Sherri Kadi

Sherri McDermott

Speech and Language Pathology 
Associates Inc.

Speed Marriott

St. Michael’s Inc.

Stacie Roberts

Stacy Lindsey

Stanley Bulua

Stefanie Medious

Stephanie Gueldner

Stephen Bowman

Stephen Walko

Steve Beer

Steve Burns

Steve Dorfman

Steve Gieryn

Steve Phillips

Steve Storkan

Steve York

Steven Berg

Steven Burke

Steven Cohen

Steven Deis

Steven Reinsel

Stuart McCoy

Susan Elliot

Susan Hoesly

Susan Hoop

Susan Petrirena

Tammy Basham

Tammy Del Bene

Tammy Simsa

Tammy Staudt

Tania Zieja

Terence Hessom

Terese Krafcheck

Terri Parker

Terri Somgynari

Terry Jones

Terry McGonegle

The Employees at Mills James

Theresa Trapp

Thomas Dudley

Thomas Henke

Thomas Kusiak

Thomas Mallon

Thomas Nelson

Thomas Poehlmann

Thomas Potts

Thomas Smith

Tim Bergen

Tim Hillegass

Tim Lewis

Timothy Lang

Timothy Lewis

Timothy Schendel

Timothy Teske

Timrod Groover

Tina DiCroce

Tina Langlois

Tina Timmel

Tisha Spriggs

Todd Bransky

Todd Gardner

Todd Niemann

Todd Omer

Todd Poling

Tom Drosky

Tom Furlong

Tory Holst

Tracy Hencley

Tracy Woolsey

Travis Kohlrus

Tres Crady

Trevor Bare

Trey Winthrop

Tuesday Pires-Piimauna

TVR Inc. 

Valerie Ishii

Vicki Fleenor

Vicki Ito

Vickie Hensley

Vicky Broe

Victor Angell

Victor LeBrun

Victor Wagner

Vincent Savino

W. James Vogl

Wallace Brockhoff

Wanda Taylor

Warren Widmayer

Wendy Gendreau

Whit Roberts

William Dunn

William Etter

William Merten

William Prevost

William Smith

Wilson Denari

Yankee Publishing, Inc.

Yeshua Stathos

Yuri Williams

DONORS IN 2021 
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Employee Ownership Foundation
FINANCIALS 2021

GOVERNANCE

DEVELOPMENT

INVESTMENT GAINS

DIVIDENDS & INTEREST

MEETINGS

MISCELLANEOUS

ADMIN/
COMPLIANCE

PROGRAMS

$682,947

$47,891

$155,440

$110,785 

$42,491 

$215,900

$330 

$79,484

$965,144$979,901

Expenditures

Total Expenditures 2021Total Revenue 2021

CONTRIBUTIONS

$610,395

Revenue

Number of Contributing Donors

437

1035

160
Professional Member 
of The ESOP 
Association

Corporate Member of The 
ESOP Association

Non-TEA 
Member

651632
Total Number 
of Contributing 
Donors in 2021

increase in  
donors from  

2020

%

FINANCIALS 
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Companies, TEA chapters, employee owners, and others 
joined to help raise funds for the EOF — and the turnout 
was incredible!  

Together, ESOPATHON raised more than $315,000 for the Foundation in its inaugural 
run and attracted more than 665 new donors to the Foundation, continuing two 
exciting trends from 2020.  ESOPATHON will be a premiere annual event, and because 
employee owners always think big, we have big goals planned. Now with the calendar 
turning to 2022, the Employee Ownership Foundation has renewed vision and vigor, 
ready to overcome any challenge and continue its 30-year vision to promote the best of 
employee ownership.

We thank you for 
your support and 
look forward to 
your continued 
involvement with the 
Employee Ownership 
Foundation in 2022. 
This year the Employee Ownership 
Foundation is celebrating employee 
ownership and as we plan for the next 
decade, we invite you to stay in touch! If 
you are interested in learning more about 
the Foundation or to pledge your support, 
please visit our website.

The 2022 Edmunson Scholarship award 
winners will be announced in early 
September.  Our review committee will begin 
accepting applications on June 1. For more 
information, terms, and application forms, 
please see the Edmunson Scholarship page.   

Pledge support.  
Be informed.  

Stay involved.
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“In preparing for the next 30 years 

and beyond, the EOF is focused 

on bringing attention to business 

succession issues, expanding its 

leadership programming, and 

ensuring resources will be in 

place to continue promoting and 

growing employee ownership.” 

Cindy Turcot  |  Chair, Board of Trustees
The Employee Ownership Foundation
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